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FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT

NOTIFICATION
Shimla-171002, the 28th February, 2012

No. FDS-B(15)-2/2010.—1In partial modification of this Department’s notification of even
number dated 23rd February, 2012, the Governor of Himachal Pradesh, is pleased to revise the
posting order of Shri Prem Nath on promotion as Food & Supplies Officer, from Distt. Bilaspur to
the O/O Joint Director, F,CS&CA, Dharamshala, Distt. Kangra vice Shri Shiv Ram, Food &
Supplies Officer and vice-versa with immediate effect.

By order,
Sd/-
Pr. Secretary (FCS&CA) .

241—XTST94 / 2012—29—2—2012 (6057)
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@, ARG MY §d YA ARl faIT

IHAT—2, 29 HRARI, 2012

[T YHOSIOTHO—41(15)—1 /2010.—ZHM UQe &l IroqUled, 39 UM & FHaE= D
HTERLAAT ARG 20 Sells, 2010 & AABHU H qor e Afdd (FHM TR, DR R0
R gof Arfier) Srfeif=em, 1995 @1 ORT 33 & WRege & A S0 [fed widadl &1 yam
PR BY, WE, ARG MY Td Iyl Afel fumT # e @fdqal & fFrefalad aF
UfIeTd Usl 1 JIRAY A B UG Bl o —

1, ICIERGIEcacll
2. ATAD |
3. AIBITN |

feArae uwr @1 ToguTd, rEed afdd (FHF SEawR, IR AR iR gl WRfIeR)
JAE, 1995 @1 GRT 32 & 37 SH fed wIfdaal &1 WA $)d 8Y, Wre, AMRe gfd
G IFIgar AW T # e afeaal o 9 ufoea oReor & fEfaRad uel a1 e
w0 ¥ uRdferd drel g

BH g & M frerad efad &1 gavt foaa folg ug omRfed 2
e
1. | e FE=d, @, ANRG | TEovdo (Y0S10) S99 f[Adharii T (31Rie 9 8v) |
JMYfT TG SUHIGAT AT
2. | IMCHd 3M03ME0(3M0T0, §10Ve0,3M0T0) (T I, &I <
IR UH ), |
3. | RIEe® T 3MM03MZ0  (310YF0,3110V0) TAOTAO(UH TR, Udh dTw))
T fIHERT |
4. | DTS fIvemd 3M03MZ0  (IM0T0,31M0T0) TH0, TAO0 (b ST, Td
q15]) HaT fadheTi |
5. | fafus 3M0_MS0 (3M0T0,d10T0, 3T0T0, M0TOTUA0) YA0TTO,
dloaTTg (TP AT, TMT ST, T dT9] 3R VS dI9], T
CIT) a7 fAdHell v, HHGIR §iC |
6. | AURTA! TA0TH0, QA0S0 fddheliv, AR i) 30
30 (3A0T0) T d19] |

SIENEEING
TERNEIRT / —
U= Aid (@T0H10310 TG S0H10) |

[Authoritative English text of this department Notification No. FDS-B(15)-1/2010 dated
29.2.2012 as required under clause (3) of Article 348 of the Constitution of India].

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION

Shimla-2, the 29th February, 2012

No. FDS-B(15)-1/2010.—In Supersession of this department’s Notification of even number
dated 26th July, 2010 and in exercise of the powers vested in her under proviso to Section 33 of the
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act,




RISTY=, fZATael Uael, 29 WRaN], 2012 /10 BT 1933 6059

1995, the Governor, Himachal pradesh is pleased to exempt following posts for 3% reservation to
disabled persons, in the Food, Civil Supplies & Consumer Affairs Department:-

1. Law Officer.
2. Drivers.
3. Chowkidars.

In exercise of the powers vested in her under Section 32 of the Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full Participation) Act, 1995, the Governor,
Himachal Pradesh is further pleased to identify the following posts for 3% reservation to disabled
persons, in the Food, Civil Supplies & Consumer Affairs Department:-

Sr. Name of Post Categories of disabled persons for which post is
No. reserved
1. | Distt. Controller, F,CS&CA. HH(PD) (Hearing Handicapped)/(Partially Deaf.
2. | Steno-Typist OI, Orthopaedically Impaired(OL,BL & OA)(One
Leg, Both legs & one Arm).
3. | Inspector Gr.I OI, Orthopaedically Impaired(OL,OA) HH(one leg,
one Arm) (Hearing Handicapped).
4. | Jr. Analyst OI, Orthopaedically Impaired(OL,0A) HH (one leg,
one Arm) (Hearing Handicapped).
5. | Clerk OI, Orthopaedically Impaired(OL,BL,OA,0AL)
HH,VI(one leg, Both legs, One Arm, One Arm and
Leg) HH(Hearing Handicapped, Visually Impaired).
6. | Peon HH,LV(Hearing Handicapped, Low Vision) OI (OA)
(orthopaedically Impaired) (one arm).

By order,
PREM KUMAR,
Principal Secretary (FCS&CA).

AEHNT T HRE T

IHAT—2, 29 HRaNI, 2012,

&1 S0UGHOUA0—T% (18)2 /99—1.—fRHTEdl U™ &I It fRHmardd Uewr o uRafeia
B IIfAFTIH, 2005 (2005 BT ARATIHA HA=IH 12) DI GRT 34 DI SWIRT (1), %ﬂﬁmmﬁ
IR TAT AHE W B I BT ARAIH, 1955 (1955 BT MAFTIH F=aidh 15) B ORI
14—(@), BArad Uyl (FS® §RT ®faud Ald & d8d UX) e AfRIH, 1999 (1999 &1
AATTH FA=® 16) DI GRT 5 B IT—RT (1), FRAMES uQer vgax AfSfgH, 1975 (1975 &
A A=d 9) B URT 6 IR BAMAA U WG &5 H A & YAy WX B SffAfaH,
2010 (2010 T AR H=H 9) B URT 12 RT USd Afdddl & YANT & gY, T |rer
H URAV B TAGGID Sl H SRS IgIeUI ATBT /b URT IR YN U WIUT HRA & Qe
T g |
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[Authoritative English text of this department notification NoEXN-F(18) 2/99-1 dated
29- 2-2012 as required under clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION
Shimla-171002, 29 February, 2012

No.EXN-F (18)2/99-1.—In exercise of the powers conferred by sub-section (1) of section
34 of Himachal Pradesh Value Added Tax Act, 2005, (Act No. 12 of 2005), Section 14-B of the
Himachal Pradesh Passenger and Goods Taxation Act, 1955 (Act No. 15 of 1955) Section 5 (1) of
the Himachal Pradesh Taxation (On Certain Goods Carried by Road) Act, 1999 (Act No. 16 of
1999), Section 6 of the Himachal Pradesh Tolls Act, 1975 (Act No. 9 of 1975) and Section 12 of
the Himachal Pradesh Entry of goods into local Area Act, 2010 (Act No. 9 of 2010), the Governor
of Himachal Pradesh is pleased to order the establishment of temporary Multipurpose
barrier/check-post at Delli near Parwanoo in District Solan with immediate effect.

By order,
Sd/-
Pr. Secretary (E&T).

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171002, 29th February, 2012

No. Shram (B) 1- 2/ 2007(DPC) E.O./Estt.—On the recommendation of the Departmental
Promotion Committee and with prior consultation of the Himachal Pradesh Public Service
Commission, the Governor, Himachal Pradesh, is pleased to promote the following Statistical
Assistants /Senior Assistants of the Labour & Employment Department to the post of Employment
Officer, Class-II (Non-Gazetted) in the Pay band of ¥10300-34800 + ¥ 4400/- Grade pay on regular
basis, with effect from the assumption of charge of the post:-

1. Sh. Man Chand Thakur, Statistical Assistant, DEE, Hamirpur
2. Sh.Mohinder Paul Rawat, Sr. Asstt. , SOEE, Shilai, Distt. Sirmour.
3. Sh. Bahadur Singh, Sr.Asstt. SOEE, Nichar, Distt. Kinnaur .

2. The Governor, Himachal Pradesh, is further pleased to order the posting of above
Employment Officers at the places shown against their names :-

Sr. No. Name Place of Posting
I. Sh. Man Chand Thakur o/o the Regional Employment Exchange,
Mandi, Distt. Mandi.
2. Sh.Mohinder Paul Rawat o/o the Regional Employment Exchange,

Dharamshala, Distt. Kangra
3. Sh. Bahadur Singh, Sub-Employment Exchange, Amb, District .Una.
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3. The above officers shall remain on probation for a period of two years.

4. The above officers can exercise option for fixation of pay under FR-22 within one
month from the date of assuming charge of the post.

All the above promoted Employment Officers are directed to report for duty at their new
place of posting within ten days. No extension in joining period will be allowed in any case.

By order,

Sd/-
Addl. C.S. (Labour & Employment).

&0l Td @ |ardl fawmT

IHAT—2, 28 HRANI, 2012

& GoOT(N)10—28 / 2010.~ZATE YRS &1 ISAUTEA, HRA & AU & M08 309 B
IR GRT Uaced AGTdl BT GINT PR 8Y, f2AMEe Yo ol 9a1 AN & WRHE 4, fRare
Uael & UG oiRgd Arll faMmT ¥, wie AR (@hde) aei—I11, (BRISUfd) & 9 & foly 39
NG | el IUEH ‘F' & IR 9T 3R U= 9 a4l €, *1eriq —

1. e M IR UR™—(i) 9 I &1 \ied T f2EEe gee gEur Ud oRkad
AR fART wie AR (3Mhie) avi—111 (SRTSTA3d) Acl iR gt =4, 2012 2 |

(i) 3 o IouE, fTAEe gee | UetiRid fBy S @t aRRg 9 g 80 |

2, e iR agfcaai—(i) SifRgET dwm g8 (U) 4—16,/93 TRIG 13—8—1997
SRT AR fZATerel Ue JooT Ud of@s ARl 39T, %l Hax (hde) avi—II1 (SRTSTITid)
oft gd Ui e, 1997 &1 vaggRT R fvar S ®

() U FRET @ B gY I, SwWa Su M 2() & IdF 39 yeR PRy gETd

el & g & % By YA 99 a1 dRaR, 39 A @ e A= wu # @ g
A SOl |
3T g,
FETERT / —
UeT Afd (0T Ud ofEH) |
SUT—"F"
fearae gaer guur U9 o At T # wie A (@wde) aei—IIT (@RTSTafa)
® U8 @ fog il ok ur=far om
1. Ug &1 AH.— ic HAY (3MHYC) |

2, (UR)usl B F@T—01 (TP) |
3. TRTHROT—a7 [11 (SRTSTUf>d) |
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4, qaH— (i) Fafa geeRar @ forg adaem -
U §€ T 5910—20200, STHT 2400 /-3 U U
(i) wfaeT W Fged SHerRAl & ol Suefer
T 8310 (W™ AT 15—d H AT MY &R & IIJAR) Ufd 714 |

5. T IS AT AT IS AT |
6. Al et & forg amg—18 ¥ 45 v |

WReg W Wil fby S arel Afdadl & folw $uRt g A, deef a1 dider & JER W)
Frge by g @feddl fed, ugel & & WReR @I Har d Xd qIRAT Pl AN TE B

W I8 SR b afe aef ar wfder @ smR W Ay fhar war sl g9 vu A
Fgfad @1 dRIE @1 Afdd My &1 8 AT B, O 98 aqed AT AfAer B qER W Ayfdd @
HRYY, fafed omg # we & fory urF 81 B8R

WR=] I8 SR P gfa S/ Srgferd S /3 il & Ffddl & forg Susl
IR AT H I & we & S A, i fFHed Uke WRGR @ ARV A7 IRy s
(araer) & S g © ¢

R I8 AR A b ufeas daer, Al don @ Feril & @i SHarRal o, & U
gfectd aex, il dom w@rad el & RIS Tod & 99y W Ufeddd ddex, Al /@
el # e ¥ 4 e HHant o, Al oft § omyg A # & & Rarga & e,
Sl WK HHAIRIT & 3 B, b 39 UbR & Ragd ufedsd dAdex i, den w@maa
Rl @ U HHaIRg= BT 81l S, Sl ggerndadl U el /aad Feril gRT Hge
fhy U I /fhy MU R S ufde Jdex, il /aad et & aRHeG Mo @ agErq
W et /g el @) dar § srfad wy 9§ amiferd fee v § /feu U g |

(1)@@%%%&@%3&% SH 99 & g faa | @1 oo, R g
(Uel) @1, ofmded MAfSd &= @ fory, emRefy fasnfug fear wr 8 W et @

sfergfera fasam T 7

(2) 3T gardd rafrl o qum H AWl Wil & oy oMy AT 3R srgva feHre
Ul Al |aT AN & fadergar Rifera far s |aa i |

7. A it fpy o arar fdaal & forg smfard <aw dfdre &k oM IrEait.—()
I erEaii—(1) ol Arar Ut The R 9 /favafdere @ @ o Q1 a1 36

TAG B |
(i) A w=Iar e SiENRTe UfRetor WRmE W AT /I WRGR R GHd

®U Y ARG U I 9 ©lc HBR @BdC) & ¢S W &l gy Bl ¥ g/ Uiiegar
YA |

(@) dig sEalR).—fRArEe ysw @ wfedl, Afai ok diferal &1 919 iR ucwr 4
faemm fa¥re semel # Fgfad & fou Sugadar |

s W Wl T W AT ot B R Rt omg ok A sredt W S
@) @ <@ § o e a1 ey : A T | M ST : o T

9. qRYler N 3af), afe dg B—<r 99, RgdT T 9§ I sHfde 0 iR IEfy B
foru faaR fhar S |, ST 9™ wiiter fagy gRRefoal # ok forlRad aRol & ameer
=4
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10. Wl @ ggfe: wodr A B8Rl O oo ufafgfea wmemRer gR sk fafte
JEfdl §RT R O 9Tl 9% Ual & ghoerdar—3raufaerd 9=ifd giRT, U1 8 0= el wedl
gRT, JerRefd, FafAT MER R I1 Wfder & MR R Wil gRI| ¥fdar R Fgad dHan &
15—% H T T3 ISUARIAT U BT 3R Sad W § fafafds Jar oat grr fafaf@a s |

11, W=, gfafgfed wmemeRer @ <2 § 9 SRiEs) e gt/ afafg e an
RAMERY fHaT SEm—<16 ®©F IRER /Bdls @ @Hde) § I = gRT N 6 a9 &1
frafag Jarerad a1 I H B TS TIOR ded Har Ife dIS B B Affafed e B 99 &l
frafig JareTer 81 iR g o U b &y,

R IE AR b f9RT ¢ S &1 a1ad o 79| S99 SR FHI—9Hg R S Bl
FATAT BT |,

Ud & YA & U U SHamRAl & S9d JdThld & IMUR UR, I96T e TdR
URWRS GRSAT Gl DI B @997 T Agaa RSl Jal daR b Srgdy |

(1) Uiy & | Al |, Ue R FEHd Fi 9 Jd 9BRe (Wive) ug H @l T8
TR deed 9a1, Ife @IS &1, u=fa & fou 59 i § gonfafkd Jarera & o), 99d &
I YEd Y TUET H off WIQl, fb wRe (Uve) gt § deef fgfad /g, wdl sk gt
Il & Sugl & IR T DI I Wb UlHAT Bl U & UgEr di Mg ol

W] I8 b 9 Ff qmel #, 5 pig B Afdd a=RS (A96h) U8 H T FHol
AarpTel (qeef JMER W $ 75 ded Wd1 Afed, S AT et/ Fgfad & JgaRT 8, &
JER T Sy Ffde Iugel & SR R By S &1 9 8 Sl &, g8 I=—3ud
Jqil /U /GdT H IS99 R Il Aafdd four v oM & urg 98 S iR faeR @Rd
PG AfdT H IR G TG

WR<] I8 AR b 37 91 yeariRAl @, 59 R g=fa & forg = f&ar Sier 2, &9 4
HH AT a9 B YAGH MEAT WaT I US & Wt iR urAfa frmr 7 fafkd dar o ot &9 ),
RN :

WwR=] I8 AR 9 o, Gﬁaﬁéwﬁﬂ@ﬂﬁwqmaﬁwwdﬁiﬁwwmﬁﬁﬁmﬁﬁ
T faaR & U o= 81 Siar 2, 98l S99 Bt Jfdd o 0 uiHfd @ foer @ forw
TS FHST ST/ A8 GG |

FEEHRUL—3~TH G & 3T BIS UGHRI U=l & forg fursy 81 |qHei Se,
Ife RS s @fdd Yaqd dFe 8, o feAifdargsre s »I wamd (RerdeE o
Jp=aat 349 3 fBAmae e Am-—Cahiiad afddd) Hovl, 1972 @ MIA—3 & Iug=l & =d
Tl fhar a1 8 IR 99 o a¥rIar o Ry U g a1 R vea—afdaia (Rode™ o
Jp=irel g4 o fRArae ucsl Sanlde Afdviel) wool, 1985 & H—3 & UGN & 3=id Hdl
fopar a7 B SR sHG I aRigaT o9 U T |

(2) S UBPR WEHO & J4 9l H U Ug R I FYea 9 99 9wRe ug
W P S AMAR ded Adl, I IS B, Ydrpredl b g o H ool Sel, Il daef
Ffaa /Ut Sfd =19 @& uwEnq SR Wil IR Ui F9dl & Suerdl & AR @ T
oy :

W] DI Ty SWYad Ffde daef Jar I TOMET H o & U Sl RSB BET D
TholRawy, TRR® q¥dT aRafdd gl |
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12. Ik fwrfm d=fa affy femm &1 @1 SHel SREA—or’ll WeR gN

TI—9T R ST dl WU |

13. Wl B9 A R aRReft & R wewr e Jar maw 9 wWe fear
SIS fafer gy emuféra & |

14. A woft @ fog afEd sher—fadt dar a1 ue R Fgfea & fog eneli @t
AR BT ARTRS BIFT a2 |

15. ¥l Wil gRT g W Y & forg o9 wdl @1 gen |, u' R fygfad &
forv ==, A odie @ SMYR W fhar STuI ar afe fRAmae Uew oid Hdr SmANT AT 3
AT SIfABROT VAT HRAT SMAeTd T AHIAE F97 df forRaa wRienm a1 AragiRe gReT & MR
R fHar S, e W)/ uieadd enfe  JnRefd, ST /g Wdl UTftiaxeT gRT JraerRd
fopar STo |

15— wfasr YR g/ ue W FYfda & foy sae.—s= Fradl 4 0 a1 & 81 gu
Al ug R Hfder fFygfamar e iy v Meremi iR wdl & sregel= @l SIrgell —

(D)  HHOT—(B) U UifoRl & A f2AMel yaer 201 g oRkg" Al fa9mT #
T PR (JMHAT) Pl AAGT & YR, WR YRS H [P ay & oy mar Sirgen, R guigay
MR TR GGRIT ST BT |

R=] IUIAY AR TR FIGT BT @ § R /xR & fou awg favrmege, a8
THOT USSR BT T dfder R Agead eafdd o Aar dur R S9 99 & SR Glveid
JET € Bael adT SId! dfder afy &1 faRer / AdidRor fhar ST |

(@) US o fFEd Uew EfFRel Wag agAers @ pred H SHL—a=d, 4g ud
oI AT T, femrae ueer Rad sl &l |iaer & R R W & folf IRSR BT TJHEA
UTT ) & TN JTULT DI g |l AMAHR0T 3rifq fRArae uqer erfi-wer 9ad a9+ 9rs
BURYR & HHET XETT |

M  Fue, 59 M | fAfed e et & SR fhar S |

(1 dfigree SYARMI—dfeEr & R W fged wic AR ((MHdc) &I
T 8310/— @I WHIdbd I AfAeTdHS IBA (BT U 98 & AdH o J€ U & SRIER 80N)
gfeH T Haed a1 ST | IS |ideT # e 9y | 3Mf¥d & Qo) ol Sl ®, Al geErqadi ay
(@ula forg GfaaTeAs Suafe™dl § T 250/— &1 6H (U8 @ U 98 & <AaH ol IS U &I A
gfcrerd) a1 gfg & w9 H IS B ST |

() g/ srpemas e —Fa=e (481 vd oige |r), fBarad uaw, Mgfed
3R SR WY BT |

V) =TI ufshar—sfdar Fgfaa o gen § e R Fgfaa & forv =+, Aikas wien &
MR R fHA1 Mg, a7 Al e a1 | |AsT 9¢ d fofRad aRierr a7 ragiRe e
® UR W BT ST, SdT TR/ UISIEH 3G FRig |l JIWHRUT 3fefia BHrad uael
fIIRT A =TI g BHRYR GRT faeTRd fhar Sge |

(V) dfieee Mgl @ fog ooa affd ol axg wdl sifiason, s feard
Te AR HAU g9 a8 SHRYR §RT §H—99T WR Tf3d &l Sy |




RISTY=, fZATael Uael, 29 WRaN], 2012 /10 BT 1933 6065

(VI) SRR @I, 999 & I 59 Al | el [ IUEH W' B TR PRR
S«‘II&H{QG HXHAT BT |

(VI) e 3R W~ (@) dfdar & R R fged afdd &1 % 8310/— &1 Fad
IS IBH (T U 98 & <AdH o IS U & aR1eR 801 UfaEr daed @l SIrgdT | fdar
R e @afdd oM g U 9¥ /9uf & forg Hfdere IhH H T 250/— (U8 b U 98 &b
<H ST S U BT A Uferd) @ gig P 8HIR BN AR I By Hedg UgAEn, o
aRss /Tad da-H4 3ffe Fal fear S |

(@) wfieTe Fged afdd o dar quidar eReMs JMER W Br afe wfder ) fFgaa
AT BT B /3R S &1 Uil Il &, a1 Fgfed wara fdy 99 & forg g 8rft |

M wfeee R Fged afdd @ A9 @ WaT @@ B b 9 U fad @
JNMBHRAB JABIY BT THAR BN | IT I(ADIY Yo ay d& Afad fhar S dam | Sfdares
fFgad afdd @1 b A1 UbR BT 31 DIS ATHT AJATI T8l 81 | 8 ffbean fayfed afiR
Tao <o o s & forg 1 gharR 98 BN /ER | dhad Ugfd d@rer, AR &
I |

@) e dAfeRl © Fgded & 991 a1 9 FRed JguRafa 9 wd: & dfdar
& GIGAE (FA0E) 8 S | Efde R ged afdd s (S8 W sruiRefa &1 eafer
& forq AfdeTI® YHH BT EHAR T8l BN |

() dfder R Mg sHarl [ dARI & o RIF R 919 9y Bl dRibTd o aR
forar 2, Maed@dal & SR W RIFIARY g UM 8RN, 98l Al WeE MR W YAl $RAl
3uferd 81 |

@  Faa el B WReN /IR e Fadrll § (U1 IR YAT—95
YR BT BIT | IR s 4 e &l THaedl Afgel U9d 81 qh, RS AR W JJugdd
N S | AR snafeAl @1 fdl uiiied fRifdhear SRl / el gRT Sugadar & fog
g qRIeToT fham S |

(®) wdfder R Fgad @fd @1, afe o udy Sl & G § QR W ST Sfuferd
B, O 98 99 R W, ol i gfoRel SFaiRal B dq9[ M & YAad R AR 8, I
9 /6 9 BT BbaR BT /B |

@) I eFerRal $1 g H JATARL a1 R & U, S T% 3R 0,TR0TRO,
gl o, IR wiasy [ g9, dee g9 g R 9 anfe dider w g @it
a%wﬁmﬂﬁraﬁlﬁsﬁwﬁawﬁiﬁmmaﬁ@mwﬁﬁl

16. SReVI—aT H FYfad, Bomee uee AR ERI, GHI—I WR SFRIed
Sl / Sgfaa SaTadl /3= fUgs 9l &R = Uadl & afdadl & oy ey H Refo &l
grad SRI by T e @, el B |

17. i wem— o =& |

18. I o1 o o —Tel U WRAR & I8 T B fb VAT HRAT
IHEE 8, 98 98 &R &7 falad # sifafeiRad oxe iR fRamarear u<er ale war
WMWY |, MY gRI, 39 A & fFsl Suswr (Suawl) &7 foit ot a1 aafwaE@d) &
gg (qsi) @1 919, e s g |
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SEICECEEEN

©IC AR (JMHHC) 3R fBArd e WRaOR & Wed, Fa=d =0T U9 oias ard fawmT

fearae ueer © Argw W e & 9 arel GfaeT /R BT THY

DR T R T 1~ FO R L R,

..................................................... afder R Fgea afed (1 S99 s9a I UM 9eaR”

BB AT ©), AR BHES U 1 U, & 7 =, 207 Ud o ARl a9, f2qred
gegr, R s9d 9o Tearq fedia 9eaR” ®El T 8) B OARTH A SO ARG

Pl fhar 17 |

g PR | IURIGT YO YETHR Bl TR © 37X UUH USHR T—lc HHR (JMHT)
@ ®Y | Jfder & MR W AEfeRad fewee &k odf wR |ar x4 & foy weAafa & 8-

1.

TE fh UM UEHR @ic AP ((MHAC) B BY H........ A IR B 3IR...... Eal
T B arel f&F d%, T 99 @) Sy & fory g veteR @ a1 # 2|
Tg fafafdse w1 @ SfeafRaa fear T € ik 1 T@RI gRT 9”R 9RO
5 o vereR @1 f5cig vgeoRr & A1 Gfder, omRa o feasy et
e @1 w@gwa & 9w (THaRid) \Esh SeEl &R I AIfed Jawdd Tal
BT |
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[Authoritative English Text of this Department Notification No : Mudran(B)10- 28/2010
dated 28-2-2012 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 28th February, 2012

No. Mudran (B)10-28 / 2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor ,Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following Recruitment &
Promotion Rules for the post of Plate Maker (Offset), Class-III (Non-Gazetted) in the
Department of Printing and Stationery, Himachal Pradesh as per Annexure-“A” attached to this
notification, namely:-

1. Short title and commencement.—(1) (i) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Plate Maker (offset), Class-III (Non-Gazetted)
Recruitment and Promotion Rules, 2012.

(i1) These rules shall come into force from the date of publication in the Rajpatra.
Himachal Pradesh.

2. Repeal and Savings.—(i) The Himachal Pradesh Printing and Stationery
Department, Plate Maker (Offset) Class-III (Non-Gazetted Recruitment and Promotion Rules,
1997 notified vide Notification No. Mudran (A) 4-16/93, dated 13-8-1997 are hereby repealed.

(1))  Notwithstanding such repeal, any appointment made or anything done or any action
taken under the revelvant rules so repealed under sub-rule-2(1) supra shall be deemed to have been
validly made, done or taken under these Rules.

By order,

Sd/-
Pr.Secretary (P&S).

Annexure”’A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF PLATE MAKER
(OFFSET) CLASS-III (NON-GAZETTED), IN THE DEPARTMENT OF PRINTING AND
STATIONERY HIMACHAL PRADESH

1. Name of the Post.—Plate Maker (Offset).
2. Number of Post(s) .—1( one).
3. Classification.—Class-II1 (Non-Gazetted).
4. Scale of Pay.— (i)  Pay Scale for regular incumbents

< 5910-20200+2400/-Grade Pay.

(1))  Emoluments for contract employees
< 8310/- P.M. (as per details given in Col.15-A).
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5. Whether Selection post or Non-Selection post.—Non -Selection.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment.

Provided further that upper age-limit is relax able for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporation/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment ,relax able at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct
recruits(s).—a) Essential Qualification(s) : (i) 10+2 or its equivalent from a recognized Board of
School Education/University.

(i)  Two years National Trade /Apprenticeship Certificate in the Trade of Plate Maker
(offset) from a recognized I.T.I. or from an Institution duly recognized by the Central /State
Government.

b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and Suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age : Not applicable. Educational Qualification : Not
Applicable.

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on regular basis or by recruitment on contract
basis as the case may be .The contract employee will get emoluments as given in Col. 15-A and
will be governed by the service conditions as prescribed in the said Column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Dark Room
Attendent/Fly Boy (Offset) having Six year’s regular service or regular combined with continuous
adhoc service, if any, in the grade and have passed trade test.

Provided further that the Department frames its rules with regrd to Trade test and conduct
the test from time to time.

Provided further that for the purpose of promotion a combined seniority list of eligible
officials on the basis of length of service without disturbing their cadre-wise inter se-seniority, shall
be prepared.

(1) “In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment /promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his /her total length of service (including the service rendered on adhoc basis, followed by
regular service/appointment) in the feeder post in view of the provision referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field on consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-servicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of The Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

2. Similarly, in all cases of confirmation continuous adhoc services rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with provisions of the R&P Rules ;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.
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12.  If a Departmental Promotion Committee exists, what is its composition? .—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva -voce
test of the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so considered necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the Commission or other recruiting authority,
as the case may be.

15-A. Selection for appointment to the post by contract recruitment.—Notwithstanding
anything contained in these rules, contract appointments to the will be made subject to the terms
and conditions given below;

@ CONCEPT.—(a) Under this policy, the Plate Maker (Offset ) in the Printing &
Stationery Department, H.P. will be engaged on contract basis initially for one year, which may be
extendable, on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Controller,
Printing & Stationery Department Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant post on contract basis will place the requisition with the concerned
recruiting agency i.e. HP Subordinate Service Selection Board, Hamirpur.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Plate Maker (Offset) appointed on
contract basis will be paid consolidated fixed contractual amount @ I 8310/-per month (which
shall be equal to the minimum of the pay band plus Grade pay.) An amount of I 250/-(3% of the
minimum of the pay band + grade pay of the post) as annual increase in contractual emoluments for
subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—The Controller, Printing and
Stationery H.P.will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of
contract appointment will be made on the basis of Viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the H.P. Subordinate Service Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT.—
As may be constituted by the concerned recruiting agency i.e. the H.P.Subordinate Service
Selection Board Hamirpur from time to time.
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(V) AGREEMEMT.—After selection of a candidate, he /She shall sign an agreement
as per annexure -B appended to these Rules.

(VII) TERMS AND CONDITIONS.—a) The Contractual appointee will be paid fixed
contractual amount @ I 8310/- per month (which shall be equal to minimum of pay band + Grade
Pay). The Contract appointee will be entitled for increase in contractual amount @ I 250/- (3% of
minimum of the Pay band + Grade pay of the post) for further extended years and no other allied
benefit such as senior/selection scales etc. will begiven.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the
contract appointee is not found satisfactory.

() Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contractual appointee. He/She will not be entitled for Medical
Reimbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically, lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

) Selected candidate will have to submit a Certificate of his/her fitness from a
Government /Registered Medical Practioner. Women candidate pregnant beyond 12
weeks will be temporarily unfit till the Confinement is over. The women candidate
will be reexamined for the fitness by an authorized Medical Officer/ Practioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counterpart officials
at the minimum of pay scale.

(h) Provision of service rules like FR,SR ,leave Rules, GPF Rules ,Pension rules &
Conduct rules etc. as are applicable in case of regular employees , will not be
applicable in case of contract appointees. They will be entitled for emoluments etc
.as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).
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Annexure”’B”

Form of contract/agreement to be executed between the Plate Maker (Offset) & the
Government of Himachal Pradesh through--Controller Printing and Stationery.-—- H.P.

This agreement is made on this.................... day of............. in the
L) SO Between............ Sh/Smt.............cccceeeeeeee....S/0/D/0 - Shri...oooooiiiiill.

........................ , Contract appointee (herein after called the FIRST PARTY),AND The
Governor, Himachal Pradesh through -Controller, Printing and Stationery Department, Himachal
Pradesh (herein-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as Plate Maker (Offset) on contract basis on the following terms and
conditions:-

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Plate Maker (Offset) for a period of one year commencing on day of -----------------
................................ and ending on the day of ................... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on ----------------—- and information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contact is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will bec8310 /-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good Or if regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4, Contractual Plate Maker (Offset) will be entitled for one day casual leave after
putting one month service. This leave can be accumulated upto one year. No leave
of any other kind is admissible to the contractual Plate Maker (Offset). He will not
be entitled for Medical Reimbursement and LTC etc. Only maternity leave will be
given as per Rules.

5. Unauthorized absences from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Plate
Maker (Offset) will not be entitled for contractual amount for the period of absence
from duty.

6. An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis whenever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnancy
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beyond twelve weeks will render her temporary unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials
at the minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address.

=, g1 d1 oied 9], fermae uqer, RMer—s5 gRT qfad dem gaiiid
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