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(V) Hferors fgfaal & fog og9 afifd—o R uewr eHaR) e S, SRR
gRI THI—THE R TS Bl oY |

(VDIRR—a=pedl @I, 999 & wear g9 M 9 dord uRRe “II” & 38R xR
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forRaa wden
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(i) i SR Ay Rl o fafed <Fom AR s o |

25 3dh

Qe orear ¥ uTiiel Bl U 0025 W TN @I SCAT | SaTeRne, e
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(iv) 9 U9 B IR—AIT 90T 05 b Hgr B Blg N G WA /37
WHN Har § e 2 | 01 3f@
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PG IRAT WEdS (G Heifiel) 3R RaHd Ry WIR & 79............ (Fryfaa wlre
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(1 399 390 T YUM TEGR HEl T 2) AR RAEd US¥ @ WU B OAH,
............. (Ffed TR &1 ueam) (W S8 39e T9aN fgdld UedR &al 791 8) & AR ¥ 37
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& UM TgeR @ fGdY TEeR & W Ger MREY B QA AT
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Ry wfder oy d quiay MR W R/ FhGRT & ol g foureas I8
GO SR X b wfaer WY fdd B War 3R SR S 9Y & SRM
AAOTE 61§ AR Fad gl IES! Widal 3@ qdida /R @ e |

2. TUH WIBR P! Wfdqcd Yhd T 7860 / — Ui B |

3. UM WHGR @ WA iaw Remfl R W ERf| Ay wfedr w
HRIUTEH /TR Sl 78] YRl Sl ©, O FRyfdd wiafa (W) f6y o &
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4. ST R FRE Afed, b dolex a4 4 Th A B
FHAG g, <6 fod & Rifbe s@dm@ aiR & fauy
THER BAT| WfeT W e afkar @ <1 oifid gedi 9@ ve At fam
gl Yo fhar S| W W Fged Afeer @ dar @ ,
fed U wRE B T H URed WeR ffeen AReR R
T3 TG PR W Yol e & gl argerer (Sifdd @wal o W @1 fder fhu
fo) & forg +ff gher Bl | Wfer ® fgea @fed Rifden glfd &R taodiowo
afe & forg gaeR & B/E| wfeer R e afd @ SWad @
fef JBR BT BT I el I

T R FRA B ULE D oA
g fed Ed

I SMBRAD T, Afchedr sfgadrer 3R fRIY SEHR T Polvex a¥ dd Ao
fBy S FHT IR MTH FelveR 9§ & oy R T8l Je |
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H1 W (FEOE) B SO | Y, Suaifed HHel H el W e JR W
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Hfder W R S FEidd SERe (Ga URiie) (e 9 @ e e W
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B YRS AHRI TR SUfer & |

7. AT el B WBRI /ITRL I ffdhea Faarl 4 JTUT IR JHI-T3 TRId BT
BT | gRE A8 | 3ifd Y A el Afder opell @ w # udd B q6 oReml)
AR W IUga N | T ARen sefl @1 el wiied fifhe R/ eraerh
Y SRYFI & foly Y: IV BRAT ST |

8. Wfdal W Fgad wfad @1 Al I YIS Sl & FWg § IR R ST Ul &, ol 98
S ® R, S/ R iR geel @1 YT @ d0THE @ gAaH Wl © A1
W /<M W B EBaR B /BN |

0. VAR W FYed afdd (afddl) o aHEd 4 wE & e e, /. fum, @
AR &l &N |

TG ARIEEY YU TIHR AR g weR | ARl o SuRyfy § g9 wdyem Sfedfad
TR BT ATH—JTT BXER B T 2 |

(S TIBR & TIER

(e PR & &xeR)
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[Authoritative English Text of the Department Notification No. Per (AP)-C-A(3) -1/2007-
1I, dated 16-09-2017 as required under clause (3) of article 348 of the Constitution of
Indial.

PERSONNEL DEPARTMENT (AP-I1I)

NOTIFICATION

Shimla-171002, 16™ September, 2017

No. Per (AP)-C-A (3)-1/2007-I1.—In exercise of the powers conferred by proviso to
article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with
the Himachal Pradesh Public Service Commission, is pleased to make the Common
Recruitment and Promotion Rules for the post of Junior Office Assistant (Information
Technology), Class-III (Non-Gazetted) Ministerial Services in various Departments of the
Government of Himachal Pradesh as per Annexure-“A  attached to this notification, namely:-

1. Short title, commencement and application.—(1) These rules may be called the
Himachal Pradesh, Department of Personnel, Junior Office Assistant (Information Technology),
Class-III (Non-Gazetted), Ministrial Services, Common Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all the Government Departments of
Himachal Pradesh, except Vidhan Sabha Secretariat, High Court of H.P. and H.P. Public Service
Commission.

2. Repeal and savings.—(1) The Himachal Pradesh Department of Personnel,
Junior Office Assistant (Information Technology) Class-III (Non-Gazetted), Ministrial Services,
Common Recruitment and Promotion Rules, 2014 notified vide this Department Notification
No.Per.(AP)-C-A(3)-1/2007-1, dated 24.12.2014, as published in the Rajpatra of Himachal
Pradesh on 29"  December, 2014 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any
action taken under the rules so repealed under sub-rule 2(1) supra, shall be deemed to have been
validly made, done or taken under these rules.

By order,
TARUN SHIRIDHAR,
Addl. Chief Secretary (Personnel).
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ANNEXURE-A

Common Recruitment & Promotion Rules for the posts of Junior Office Assistant
(Information Technology), Class-III (Non- Gazetted), Ministerial Services in various
Departments of Himachal Pradesh Government.

1. Name of Post.—Junior Office Assistant (Information Technology)

2. Number of Posts .—As sanctioned by the Governmentfrom time to time in the
concerned Departments.

3. Classification.—Class-III (Non-Gazetted) Ministerial Services

4. Scale of Pay.—(i) Pay Scale for regular incumbents.—Pay Band ¥ 5910-20200/- +
% 1950/- Grade Pay

(i) Emoluments for Contract Employees.—= 7860/-as per details given in Col. No. 15-A.

5. Whether “Selection” post or “Non-Selection” Post .—Not applicable.
6. Age for direct recruitment.—Between 18 to 45 year:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had
become over-age on the date he was appointed as such, he shall not be eligible for any relaxation
in the prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and other categories of persons to the extent permissible under
the general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations
/Autonomous Bodies.

Note.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.
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7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S).—(i1)10+2 from a recognized Board of School Education.

(i1)) Diploma of minimum one year duration in Computer Science/Computer Application/
Information Technology from a recognized University/Institution.

OR

‘O’ or ‘A’ level Diploma from National Institute of Electronics & Information Technology
(NIELIT).

OR

Diploma in Information Technology (IT) from a recognized ITI.

(ii1)) Computer typing speed of 30 words per minute in English or 25 words per minute in
Hindi:

Provided that visually impaired persons selected/recruited under 1% quota will be
exempted from acquiring Diploma in Computer Science/ Computer Application/Information
Technology and passing of typing test instead they shall be imparted necessary basic training
including computer training course by the Department concerned through Composite Regional
Centre (CRC), Sundernagar or National Institute for the Visually Handicapped (NIVH),
Dehradun or Composite Training Centre (CTC), Ludhiana. They shall have to complete the
above training during which three chances will be afforded. If the incumbent fails to qualify
the same his /her services shall be terminated. However, the incumbents already in the
service shall be afforded sufficient number of chances to complete the aforesaid training:

Provided further that differently abled persons who are otherwise qualified to hold clerical
post as certified being unable to type, by the Medical Board may be exempted from passing the
typing test. The term, differently abled persons does not cover those who are visually impaired
or who are hearing impaired but cover only those whose physical disability/deformity
permanently prevents them from typing.

The above criteria for grant of exemption from passing the typing test shall also be
applicable to the Skill Test Norms on Computers.

(b) DESIRABLE QUALIFICATION (S).—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing
in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruits will
apply in the case of the promotee(s).— Not Applicable.

9. Period of Probation, if any.— (a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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(b) No probation in case of appointment on contract basis.

10. Method(s) of recruitment, whether by direct recruitment or by
promotion/secondment/ transfer and the percentage of post(s) to be filled in by various
methods.— 100 % by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be.

11. In case of recruitment by promotion/secondment/transfer, grade(s) from which
promotion/secondment/transfer is to be made.— Not applicable.

12. If a Departmental Promotion/Confirmation Committee exists, what is its
composition?.—As may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission
(HPPSCQ). is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.— Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of merit of
written examination followed by evaluation as specified in Appendix-I appended to these rules,
or if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as
the case may be, so considers necessary or expedient on the basis of merit of written
examination followed by evaluation as specified in Appendix-I appended to these Rules,
preceded by a screening test (objective type) or practical test or skill test or physical test, the
standard/syllabus, etc. of which, will be determined by the Himachal Pradesh Public  Service
Commission/other recruiting agency/ authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Junior Office Assistant (Information
Technology) in Department of (Name of the Department), H.P. will be
engaged on contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis, the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be renewed/ extended.

(b) The HOD (Designation of the appointing authority) after obtaining the approval of
the Government to fill up the vacant post(s) on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Office Assistant (Information
Technology) appointed on contract basis will be paid consolidated fixed contractual amount @ I
7860/- per month (which shall be equal to minimum of the pay band + grade pay). An amount
of T 235/- (3% of the minimum of pay band + grade pay of the post) as annual increase in
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contractual emoluments for the subsequent year(s) will be allowed, if contract is extended beyond
one year.

(II1) APPOINTING /DISCIPLINARY AUTHORITY.—The Head of the Department
(Designation of the appointing authority) H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of merit of written examination followed by
evaluation as specified in Appendix-I appended to these rules, or if considered necessary or
expedient on the basis of merit of written examination followed by evaluation as specified in
appendix-I appended to these rules, preceded by a screening test (objective type) or practical test
or skill test or physical test, the standard/syllabus, etc. of which, will be determined by the
concerned recruiting agency i.e. Himachal Pradesh Staff Selection Commission Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the Himachal Pradesh Staff Selection Commission, Hamirpur from time
to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Appendix-“II”” appended to these rules.

(VII) TERMS AND CONDITIONS.—(a)The contractual appointee will be paid fixed
contractual amount @ ¥ 7860/- per month (which shall be equal to minimum of the pay band
+grade pay). The contract appointee will be entitled for increase in contractual amount @ I235/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc. will be given.

(b)The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee
is not found satisfactory.

(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service, 10 days medical leave and 5 days special leave, in a calendar year. A female
contract appointee with less than two surviving children may be granted maternity leave for
135 days. A female contract appointee shall also be entitled for maternity leave not exceeding
45 days (irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the authorized
Government Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.
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(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on
medical grounds, such period shall not be excluded while considering his/her case for
regularization but the incumbent shall have to intimate the controlling authority in this regard
well in time. However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined
for fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also
not be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/ Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Not Applicable

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provision(s) of these rules
with respect to any class or category of person(s) or post (s).

APPENDIX-I
1. WRITTEN TEST 85
marks
{Percentage of marks obtained in written examination to be calculated
out of 85 marks. For example, a candidate getting 50% marks in written
examination will be given 42.5 marks}.
2. Evaluation of candidate to be made in the following manner:- 15
1) Weightage for the minimum educational qualification, rescribed in marks
the Recruitment & Promotion Rules. =2.5 Marks
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{Percentage of marks obtained in the educational qualification would be
multiplied by 0.025. For example, an individual has secured 50% marks
in the required educational qualification, he/she will be allowed 1.25
marks (50x0.025=1.25)}

i1) Belonging to notified Backward Area or Panchayat, as the case
may be. =01 Mark

iii)) Land less family/family having land less than 1 Hectare to be
certified by the concerned Revenue Authority. =01 Mark

iv) Non-employment Certificate to the effect that none of the
family members is in Government/Semi-Government service.
=01 Mark

v) Differently abled persons with more than 40%
impairment/disability/infirmity. =01 Mark

vi) NSS (alteast one year)/certificate holders in NCC/ The Bharat
Scout and Guide/Medal winner in National Level sports
competitions.

=01 Mark

vii) BPL family having annual income (from all sources) below

< 40,000/-or as prescribed by the Govt. from time to time.

=02 Marks
viii) Widow/divorced/destitute/single woman. =01 Mark
ix) Single daughter/Orphan =01 Mark

x) Training of atleast 6 months duration related to the post applied for
from a recognized University/ Institution. =01 Mark

xi) Experience upto a maximum of 5 years in Govt./Semi-Govt.
Organization relating to the post applied for (0.5 marks only for
each completed year) =2.5 Marks

Form of contract/agreement to be executed between the Junior Office
Assistant (Information Technology) and the Government of Himachal Pradesh through
(Designation of the Appointing Authority).

This agreement is made on this day of in the

year between  Sh./Smt. S/o/D/o  Shri R/o
Contract appointee (hereinafter called the FIRST PARTY), AND

the Governor of Himachal  Pradesh  through (Designation  of  the

Appointing Authority) Himachal Pradesh  (here-in-after called the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Office Assistant(IT) on contract basis on the following
terms and conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Junior Office Assistant(IT) for a period of one year commencing on day of _and

ending on the day of . It is specifically mentioned and

agreed upon by both the parties that the contract of the FIRST PARTY with SECOND

PARTY shall ipso-facto stand terminated on the last working day i.e. on
and information notice shall not be necessary:

Provided that for further extension/renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then his period of
contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be t 7860/-per month.

The service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

The contract appointee will be entitled for one day casual leave after putting one
month service, 10 days medical leave and 5 days special leave, in a calendar
year. A female contract appointee with less than two surviving children may be
granted maternity leave for 135 days. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of
surviving children) during the entire service, in case of miscarriage including
abortion, on production of medical certificate issued by the authorized Government
Medical Officer. A contract employee shall not be entitled for medical re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Un-availed casual leave, medical leave and special leave can be accumulated upto
the calendar year and will not be carried forward for the next calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be  excluded while
considering his/her case for regularization but the incumbent shall have to
intimate the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

Junior Office Assistant (Information Technology) appointed on contract basis who
has completed three years tenure at one place of posting will be eligible for transfer
on need based basis wherever required on administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should be re-examined for fitness from an authorized
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter-
part official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

L
e miraass ———
2
vl aiy St of b SECOND PARTY)

3 vg gikegey T
Rrer—2, 12 RyawR, 2017
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|, fearaa uer sl vd Wik faMeT # srgeem™ siftery, avi—1 (Rmmufd)  sffelUe iy, &
9g & faU 9 SRR | Herd SUMY-®” & SR Wl SR WHfa fraw e\ €

reffa—
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(i) s PR wrfieRe & o AW § U U R fufia /U | gd
TOREG (QYF) UG TR I T3 TR deef Jar, afs i 81, AdThrel @ forg 7o § & S,
afe aed Yl /u=fa, Sfua o9 @ uwarq iR Wt iR ur=ifa oMl & QUi & o e

P TS oA

TR @ TS TeYd AT BT AT H A b UTEr Sl RATRRU BRT SHd Bl oy
IRERE RIFdr afafdd & |
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12. I fourig O=1fa/RmiieRr 9ffa fdeme &, ar S9a xear—(@) favrfa

gt afafa foarfa g=ifa afafa @ sreaerar fReme U &id Jar AT & 31edel AT SHd
ERT 9IS RN & e gIRT &Y ST |

@) i miieERe Affa oIl TRER gRT FHI—9Ad W 13 &1 91T |

13. 9l o= A fH7 uRReufl & fRama e a1 Jar s 9 wREEt far
ST —T fafer gy eruferd & |

14. A9 Wi & fog et se—fBdl Jar a1 ug R Pl & forw speli @
YR b ARG BIFT 3ifard 2 |

15. ¥ Wil gRT U8 R Fgfad & fog aga—0e wll & a7 4 ug R Fgfea &
U =9, aRicrR / afddad W & MR IR fhar Srem a1 afe, gonRefd, fRamd o
o Fal SN AT =T 9dT AABRT /UIABROT VAT HRAT MM IT FH=E g9t af
AIEhR / Ffddd IR0 ¥ qd H ol s Bedl el @RS SR @) /fokaa wier a1
ARG TReT AT INIRG WK & MR WX fhar S, Raer wR/uredasa - afe,
JATRIf, RN /31T il STHHROT / YTfrhRoT gIRT raerRa foham SIee |

15— W Fgfa grT ug R Fygfada & fog sga—sa Fml & 6 919 & 81 89
A1 gg R Afderss Myfaaar e iy U Fevesr iR odl & ofedel| @ SIrgei—

(1) SHT—(F) 3 Uliferdl & 31l 31ef vd AR famT, BHrerd uewr # JIHe
BN BT HAST & AR TR YRS H Teb g9 & (oY o1 SIQT, [ auigay R 0R §e]
AT ST FHIT:

=] Wfder ae # quigay JER WR AR/ FdeRer & oy ARy [AvrTeder a8
THOT-0 SR P 6 Afder iR Fged @fad @ a1 iR AR 9 & SR HdIvSiS R8T
2 3R ad T IFDT |fAT B afy qdied / fawaiRa @ S |

(@) U o1 RATEe YR i |aT AN & HEes § sT—ifaRed qre dfa / yems
A (3rf vad Aierad)), ffAae ueel WReR 9 Rad Ug (Ual) & AfdeT & R IR WRA &
foTy TRBR BT TFAIGT UT PR & TN, U] B, TG Al AWDBROT AT et uaem
JIh AT ANT & AHET QT |

(M=o, 591 s | fafta urar odf @ SR fhar S |

(1) wfieTHe SUARAL—AaT & MR R Fgad rgaem™ AfReRI, I T 15300/ —
P W A FHGd Fd FeEes 69 (S U 98 & gAaH ST US U & aR1ER B[ Ui
Jacd B S9N | Ife GfaeT § Ue ¥ | 3ifSd B gerad) @ ol 8, o gErdda) 9¥ /a8t &
forg wfderers Suafedl 4 X 459/— (U8 @& U <8 &I ~gAqH SMT U$ U &7 diF gfaerd) @l
RHH dfie gl & BU H e B ST |

(1) fergfey / argema Uit —aifaRed g |fea /e afea, @rf vd i)
feArare uawr WReR Fgfad sk srgemas wfder) g |

(V) == uba—dfder Fgda &1 s d ue w® Mg & o =,
ATETCHR / Ffdeicd TRIE & MR TR fhar Som a1 Ife, UEr A1 MaeId A7 G FHe
SIQ AT SATEIhR /A IIe0T | g4 | ol T3 Bl el (GRS UdR @) / faRad e
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T FGEIRG GIeT A7 ARIRG &0 & MMER R AT SIQr, fT9aT WR / UIedshA e Gs
T STARUT, AT fEATS U™ olid HaT STANT gIRT JAaeiRd fhar Sree |

(V) dfieee Fgfeaal @ fou o afifa—os a9t aifaror, s fRamea
USST Al AdT AN §RT AHI—FHI WR (3T T MY |

(VI) SRR—=3=dl DI, T & Y9 391 M99 | Hol\ SUEE—@ & 3[JAR BIR
EXATETRT HRAT BT |

(vII) e &R wd—(@) dfdar & R W fgad @fda &1 15300,/ — & g
GIIaTA® IBH (ST U 98 & gAqH o1 IS U & aR1eR 811) Ui e &1 SITgdll | |fdat
R RJFd Ffed, IRT 9 gIY Y 99 /a8l & fory Afdarers I6d H % 459 /— @1 &R A (U d€ &l
AT S IS U @1 A uferd) @ gfg B sFeaR BN iR PR o Wedl Ufau o
IR /T dqTH AT e fear e |

(@) wfaer W fFyged @fed @ Jar goiaar R MR wR grfl | afe |fder w fgaa
I BT HRIUTS /JATeRVT Sdb el grl Sram & df Fgfad wiafia (@9) oy S & forg
ST BT |

(M) wfaer R Fgad fdd, Tb d49 B Jal G BRA b gL U fod B ATHRAD
BT BT BHER BT | AATY, HAST R FgFd HHaRl o A g 39 & Ugfa sraarer, <9
o & fafecr seere &R U T & RV s@arr & forg +ff g®aR & /8 | |fder W
Mg Afgell dHaR! g3 Wal & QR 6O 81 SF Aied 46U R S G2 H, Urfdresd
WHRI e afer g’ o Rafecr g oo Uga 7 ) Yarferd fa 9 sFfde®
WY BT (ST gzl @ e & R ey o) @ forw ff gwer gl 98 fafeear
gfergfd 3R vetodiodio afe & oy sehar =&l 81 /81fT | Wfder R fyged @afdd o1 SuRlad
% A 3 f¥T UhR BT DIS fAHTel AT &l BT

R MBRAD AqHTel, FAfhear Jgeprer 3R I JHY U Helver d¥ ddb
R A ST e SR STl HefveR a9 & oy SrU=Ia el fobdr ST |

(@) e IRl & srgHIed & 941, b (SIL) ¥ FRRd JuRefd | wa: &
<AfaeT BT qgias™ (FATIH) 81 ST qoITf 3nuafared Al # el IR fafdhcr R R dod
(A 9 FfRga ouRafd & graa wfder W fyged afdd & =0 & qeR 8 a1 98
9D FAAIHRO & e § [aR a_d g9 VT @iy smafsid gl &l SIgl, WReg Iaer)
D T dEd G R 0T ARGRT Bl Gad H)Ar 8| qenfy, dfder W ygad eafdd
FHd H ATURART B UAT @l & oIy AfdaTsI® Y69 BT gharR Tl BRI

R U WBR & Ydierd el & AR e APeRT gR1 SR dHRI /IR
BT JAOT—U U BRAT BT |

(@) Hfaer w® Fgaa veurl e 99T & U@ M R 49 99 &1 drRieTd o aR
foTaT 8, 3Maedhdl & SR W, ST8l el UINf—e JMURI IR 3Uferd 81, WIHaN & v U=
BT |

@) Tafa el & IR /IREIRa FRfbear qardl ¥ U1 IRFY FH0—9F
URJd HRAT BRI | 9RE AWIE A 31fd §9g | THad! Aften anwiefi, g9a 8 dd, IR dR
TR IGUAd 1 T | VAT Afeer il &1 e uifdiea ffeew ey / earll g’
IUGFIT & forg g qRIeqor fohar e |
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(®) wfder W Fged e &1 AT o udy bl & TR § IR R ST STuferd
81, A 98 I R W Sl FRfid gfiRerm uqer) ®1 Ug & IdHM & <IAaH IR ARL ©§, I
9l /3% A BT EHIR BT /B |

(@) Frafa sFerRal @ g2 9 JAT AR AaT AT S TH03AR0 TH03MR0, el 19,
AR Aias [ R, Wﬁwawwﬁwwﬁ:%w&wﬁmwﬁ%aﬁaﬁ
B AN T8l B | Wfier w Fygea afed (@) @1 9nRe I WM @ |-
30M0TH0 / SHodiov®o W ] A&l BRI |

16. IREUL—ar # FRYfd, RAME Usy AR gRI GHI—99I R Aggfd
STTCRIT / ST ST /31 fUss avi &R Afddal & o7 Yad & forg |a1 # a7Reror &
e SR fY 17 arewil & e Bl |

17. i ¥emr—aar 4 U I Bl IHI—9HI R AT IR fRurad uewr
fayria oem fam, 1997 # genfafea faurfa osier o &=+ B8R |

18. RIT I &1 Afd—I8l T WHR F I8 I 8 fb TAT BT a9ad AT
T ©, 98l 98, BN @ fiRad # afAferiRad oxe, iR fRAMa USer @i a1 AT &
RIS ¥, S NI, 39 Al & fhel Sus= (Suaeell) & fody avf a1 aafaa (aufdea) & gait
I Ug (4gi) DI 9rad, e s aa |

SUTIT—

AT ARHIN AR A Uae PR & H7eg AfaRed Jea afed /ver afe, (@rf ga
WiReg®)) fRATad Uy AR & ¥ ¥ e & S arell |fier/ a=RR &1 6y

................................... (Frgfe o) &1 ueam) (B 599 s9d yganq fgdid UefdR dal
AT R) & ARTH H MO ARG oo ®I faar a7 |

fgT UeTPR 7 SWRIGT Y2H U&HR BT T 8 3R TAH GTHR oo (g BT
a¥) @ w9 # IS & emuR W fEfaRed fded iR wdl W™ a1 oA @ forg weAfa &
T—

1. I8 f& U9¥ UFER o UE BT AM) & B H oo A UR™ B
MR BT FHATK B a7l o dF U 99 BT oafy & forv fgdia weieR &l
Ja1 # 2| Is fafafde wu 9 SfealRad frar mam 8 &R 91 9eTaRI gRT +RR
gy AT fP 9UH ueeR @ fgdi ueTeR & a1 dfder, oniRay drd faaw srerid

............................................... e @I @ & Rafid (FAT) 81 SITQe deI e Aifed
JMAeAD el BIT |

R ST EfY H quigay MUR WR IR /TR & oy Aveg faammeas a8
THO—0F ORI BT b fdaT R Fged wafdd @1 |ar iR AR 99 & QR
HATYST® &7 & 3R dadl TSB! AIdaT DI fafey Fqdrepd /fwaRa a1 S |

2. UUH UEHR Bl AfderHd ¥pH I ——————— /— gfaEr 8r |
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3. UM UEPBR B AT YUl IR AER W ERN | IfE Afder w® Fgaa @fd &
PHRIYTAT / JTEROT SIeh &l Uil Sl & o Fgfad wdafyd () fey S & forg
<Y Bl |

4. fder R Fga Afdd, Te A9 @ Jal G PR D UL UD (9T B ATHRAD
JIBT B FhaR BN | TAMY, AT W FYad HHaRI b A Ui 39 & ugfa
araerel, & fad & fafbedr srgsmer ik uie fam & a9y sr@srr & fow 1 gdhar
BRI /BT | AfdaT WR fgad Afell dHart Q& 9ar & SR T9ud 81 9 Afed
U PR B I H, U WReN [RIfeaa ffer gRT SRy Rt
AU U bR IR UdTord | e UIfa SraehreT (Sifad aedl @l Hven
1 faaR fy famm) & fau 9 sdar 8FfT | g8 fafbe gfigfd ik veodiodo anfe
@ foy g@er T8 grm/Erf | Wfder R fgea afdd @ SWied & A o=
AT UBR T BT TABIYT AT T8l BT

IR TR ATHRAD AGHIT, BT DB AR AT 3aahrer U delvex ay

de dfd fhar ST GBI IR MR Helvex 94 & ol SRHIT 81 fham e |

5. Fo=e aer) & AR & 091, dcia(sye)) ¥ aMdama sruRafa & @ &
GfaeT &1 e (FHOE) B SIQIT Jofy snudrfed AHel §oogl R fafder
IR R Had (§Ffe) A AAgRd JquRAfT & grad dfder w® g A &
fRI=Ior & 91eR &1 a1 981 S9a Faffaexe & Avel # fJaR &=a 9\ g O 3rafy
Juafsid 8l & g, WReg USUR] P 39 d6d g9 R RO RS Bl
GO AT BT | qRAI, WAST R FREd ded W Ul @ U e@fY & forg
<AfdQTcH® IHH B THAR el 8N

R S WHR D Fafeld el & AR Fafhear fEaRl gR1 IRl d/Ry /
3TRIFA T JHTOT—UF U BT BT |

6. Wfdar R FYad UguRl R TARll & T WIF W O Y & BRI Jol IR
o B, SMaTIHdT & MUR W, S8 Pel YIANIH SMRT TR T I, IAH=IR0T
& foru U 8|

7. TAMT Yl B RGN /IR BT adqrl | YT TREI YA
URId HRAT BT | 9R8 WWl8 ¥ 3Af¥d F9 q THadl Algar well, w8 da,
SR AR W Agugdd a1 Iedl | Afger srwffdl @1 fhAl it Rifdear
JNEBRT / FTARN ERT IUGFIAT @ fol¢ G: GRIEToT B ST a1y |

8. dfdar W fgad Afdd &1 afe oo v sl & e § R UR ST STuferd g,
ar 98 S W R o FIfAa ufoRe UeuRl @ Ug & 9a9H & RAaH IR AN]
2, I 9t / 2f i I BT BhaR BT /B |

9. el R g Afd (Afeddl) o Areed dMr WM & ArR—Ar 504I0U%0 /
SHodiou®o Al &R T8l BRI |

TP IRITTHT UIH TeTHR IR fgdy weer & aferdi & SuRefa § sad adued
SfocTRad ARG &l 31U 379 ENeR o fou &

arferat @1 SuRerfy #:
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R
(:ITHE[ERTW) ............................
(U2 UTPR & EXRIETR)
[T @ Suferfa |
LT
(:ITHE[ERTW) ............................
2. et
(?ITF[E[UCRTQ?IT) ............................

(fa<a ueTPR & BER)

[Authoritative English text of this Department Notification No.PLG-B(1)-1/2016 Dated
as required under clause (3) of article 348 of Constitution of Indial.

ECONOMICS AND STATISTICS DEPARTMENT
NOTIFICATION

Dated, the 12 September, 2017

No. PLG-B (1)-1/2016.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Research Officer, Class-I (Gazetted) (Non-Ministerial) in the Department of
Economics and Statistics, Himachal Pradesh as per Annexure “A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Economics and Statistics Department, Research Officer, Class-I (Gazetted) (Non
Ministerial) Recruitment and Promotion Rules, 2017.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh, Economics and Statistics
Department, Research Officer, Class-I (Gazetted) Recruitment and Promotion Rules, 2014 notified
vide Notification No. PLG-A(3)2/2010 (RO/DSO/Statistician), dated the 30th January,2014 as
amended from time to time are hereby, replead.
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(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub rule (1) supra shall be deemed to have been validly
made, done or taken under these Rules.

By order,
(SRIKANT BALDI),
Addl Chief Secretary( Eco.& Stat.).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF RESEARCH
OFFICER, CLASS-I (GAZETTED) (NON MINISTERIAL) IN THE DEPARTMENT OF
ECONOMICS & STATISTICS, HIMACHAL PRADESH.

1. Name of the Post—RESEARCH OFFICER
2. Number of Post(s).—17 (Seventeen)
3. Classification.—Class — I (Gazetted ) (Non-Ministerial)

4. Scale of Pay.— (i) Pay band for regular incumbent(s).—Pay Band X 10,300-34,800 +
35,000/~ Grade Pay.

(if)y Emoluments for Contract Employee(s).— I 15, 300/- as per details given in Col. No.
15-A.

5.  Whether “Selection” post or “Non-Selection” Post.— Selection
6. Age for direct recruitment : 18 to 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on ad-hoc or on contract basis had become
overage on the date he /she was appointed as such, he/she shall not be eligible for any relaxation in
the prescribed age limit by virtue of his/ her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward Classes and Other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are subsequently appointed by such Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitutions of the Public Sector Corporations/Autonomous
Bodies.



JIoT0F, feArae U, 22 RawR, 2017 /31 WIGUgE, 1939 6219

Note:— Age limit for direct recruitment will be reckoned on the first day of the year in

which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum educational & other qualifications required for direct recruit(s).—(/7)
ESSENTIAL QUALIFICATION:—Master’s degree in Economics/ Statistics/ Mathematics/
Commerce (with statistics) from a recognized University.

(2) DESIRABLE QUALIFICATION.—Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Direct Recruitment:/ Promotion:—(a) Two years
subject to such further extension for a period not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons to be recorded in writing.

(b) No probation in case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of recruitment, whether by direct recruitment or by promotion/
secondment/transfer and the percentage of post(s) to be filled in by various methods:—(i) 75
% by promotion failing which on secondment basis failing both by direct recruitment on a regular
basis or by recruitment on contract basis, as the case may be.

(if) 25 % by direct recruitment on a regular basis or by recruitment on contract basis, as the
case may be.

11. In case of recruitment by promotion/secondment/ transfer, grade(s) from which
promotion/secondment/ transfer is to be made.—By promotion from amongst the Assistant
Research Officers having 05(five) years regular service or regular combined with continuous adhoc
service rendered, if any, in the grade failing which on secondment basis from amongst the
incumbents of this post working in the identical pay scales from other H.P. Government
Departments:

Provided that for filling up the posts of Research Officer the following 04 points roster shall
be followed:—

Roster Point(s) No. Category
Ist, 2nd and 3rd By promotion
4th By direct recruitment

Note:—The Roster will be rotated after every 4th point till the representation to all
categories is achieved upto the prescribed percentages. Thereafter, the vacancy is to be filled up
from the category which vacates the post

(1) Provided that for the purpose of promotion every employee shall have to serve at-least
one term in the Tribal/Difficult/Hard areas and remote/rural areas subject to adequate number of
post(s) available in such areas:
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Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation except posting/transfer in
remote/rural area. However, this condition of five years shall not be applicable in cases of
promotion.

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/difficult/hard area and remote/rural areas shall be transferred to such area strictly in
accordance with his/her seniority in the respective cadre.

Explanation I:— For the purpose of proviso I supra the “term” in Tribal/Difficult/Hard
areas/remote/rural area shall mean normally three years or less period of posting in such areas

keeping in view the administrative exigencies/convenience.

Explanation II:— For the purpose of proviso I supra the Tribal/Difficult areas shall be as

under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, of Rampur
Tehsil of District shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kothog, Silh- Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

Explantion III:—For the purpose of provision (I) supra the Remote/Rural Area shall be as

under:

(1) All stations beyond the radius of 20 Kms from Sub Division/Tehsil headquarter.

(i1)) All stations beyond the radius of 15 Kms from State Headquarter and District
headquarters where bus services is not available and on foot journey is more than 3
(three) Kms.

(ii1)) Home town or area adjoining to area of home town within the radius of 20 Kms. of the
employee regardless of its category.
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(IT) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules :

() Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on ad-hoc basis followed by
regular service/appointment) in the feeder post in view of the provision referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration :

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non- Technical Services) Rules, 1972 and having been given the benefit of
seniority there-under or recruited under the provisions of Rules 3 of Ex-servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been given the
benefit of seniority there under.

(if) Similarly, in all cases of confirmation, continuous ad-hoc service rendered on the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the ad-hoc appointment/promotion had been made after proper selection
and in accordance with the provision of the Recruitment and Promotion Rules :

Provided that inter-se-seniority as a result of confirmation after taking into account, ad-hoc
service rendered shall remain unchanged.

12. If the departmental Promotion/Confirmation Committee exists, what is its
composition.—(a) Departmental Promotion Committee—D.P.C. to be presided over by the
Chairman, H.P. Public Service Commission or a Member thereof to be nominated by him.

(b) Departmental Confirmation Committee.—As may be constituted by the Govt. from time
to time.

13. Circumstances under which the Himachal Pradesh Public Service
Commission(HPPSC) is to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test or if the Himachal Pradesh Public Service Commission or other recruiting
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agency/authority as the case may be, so consider necessary or expedient on the basis of
interview/personality test preceded by a screening test (objective type)/ written test or practical test
or physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/authority as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Research Officer in the Department of
Economics and Statistics, Himachal Pradesh will be engaged on contract basis initially for one
year, which may be extendable on year- to- year basis :

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Addl. Chief
Secretary/ Pr. Secretary(Eco. & Stat.) to the Govt. of Himachal Pradesh after obtaining the approval
of the Government to fill up the vacant post on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these rules.

(I) CONTRACTUAL EMOLUMENTS:—The Research Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ I 15,300/- P.M. (which shall be equal
to minimum of pay band + grade pay). An amount of I 459/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY:—The Addl. Chief Secretary/
Principal Secretary (Eco. & Statistics) to the Government of Himachal Pradesh will be the
appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of interview / personality test or if consider
necessary or expedient on the basis of interview / personality test preceded by a screening test
(objective type) / written test or practical test or physical test, the standard/ syllabus etc. of which
will be determined by the concerned recruiting agency i.e. Himachal Pradesh Public Service
Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign at agreement as per
Annexure-B appended to these Rules.

(VII) TERMS & CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ < 15,300/-per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount I 459/- ( 3%
of the minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. shall be given.
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(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c¢) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 135 days maternity leave and 10
day’s Medical leave and 5 days special leave. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of the number of serving children) during the
entire service in case of miscarriage including abortion, on production of medical certificate issued
by the authorized Government Medical Officer. He/she shall not be entitled for medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed Casual leave, Medical leave and Special leave can be
accumulated up to the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate shall be re-examined for
fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/ GPF will also not be
applicable to contract appointee(s).

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Schedule Castes/Scheduled Tribes/ Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination:—Every member of the service shall pass the
Departmental Examination as prescribed in the H.P. Departmental Examination Rules 1997, as
amended from time to time.
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18. Powers to Relax : Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P. Public Service Commission to relax any of the provision(s) of these rules with respect to
any class or category of persons or post(s).

ANNEXURE-“B”

Form of contract /agreement to be executed between the Research Officer and the
Government of Himachal Pradesh through Addl. Chief Secretary/ Principal Secretary
(Fin./Eco.& Stat.) to the Govt. of Himachal Pradesh.

This agreement is made on this day of in the
year between Sh./Smt. S/o/D/oShri
R/o Contract appointee (hereinafter called the

FIRST PARTY), AND The Governor of  Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh
(here-in-after referred to as the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Research Officer on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

(Name of the post) for a period of one year commencing on day

of and ending on the day of . It is specifically

mentioned and agreed upon by both the parties that the contract of the

FIRST PARTY with SECOND PARTY shall ipso-facto stand

terminated on the last working day i.e. on and information notice
shall not be necessary:

Provided that for further extension/ renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed / extended.

2. The contractual amount of the FIRST PARTY will be ¥ /- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found satisfactory.

4. Contractual (Name of the post) will be entitled for one day’s casual
leave after putting one month service. However, the contract appointee will also be
entitled for 135 days maternity leave, 10 days medical leave and 5 days special leave.
A female contract appointee shall also be entitled for maternity leave not exceeding 45
days (irrespective of the number of surviving children) during the entire service, in
case of miscarriage including abortion, on production of medical certificate issued by
the authorized Government Medical Officer. He/she shall not be entitled for medical
re-imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee:
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Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address)
(Signature of the FIRST PARTY).

(Name and Full Address)
(Signature of the SECOND PARTY).
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LAW DEPARTMENT
NOTIFICATION

Shimla-2, the 21* September, 2017

No. LLR-B(1)-1/2013.—The Governor, Himachal Pradesh is pleased to order creation
of 04 (Four) posts of Secretaries (in the rank of Senior Civil Judge) in the pay scales Rs. 39,530-
54,010/- in the District Legal Services Authorities i.e. Bilaspur, Hamirpur, Kinnaur at Rampur
and Sirmaur at Nahan constituted under the Legal Services Authorities Act, 1987 in the current
Financial Year 2017-2018 subject to the condition that the posts shall be filled up on or before 28-
02-2018 after completing all the codal formalities as required therein:—

Posts for District Legal Services Authorities

Sr. Name of Post Number of Name of District Pay Scale
No. Post(s)
1. Secretary, in the rank 1 Bilaspur Rs. 39,530-54,010/-
of Senior civil Judge
2. --do-- 1 Hamirpur --do--
3. --do-- 1 Kinnaur at --do--
Rampur
4, --do-- 1 Sirmaur at --do--
Nahan

The expenditure will be debited to Major Head 2014-Administration of Justice and
Election, 800-Other Expenditure, 02-Himachal Pradesh State Legal Services Authority (Non-Plan)
during the current financial year 2017-2018.

This is being issued with the prior concurrence of the Finance Department obtained vide
their Diary No.54095614 Fin (PR) dated 12-09-2017.

By order,
(Dr. BALDEV SINGH),
L.R.-cum-Pr. Secretary (Law).

FINANCE (PENSION) DEPARTMENT
OFFICE MEMORANDUM

Shimla-171002, the 18" September, 2017

Subject:— Extension of benefits of 'Retirement Gratuity and Death Gratuity' to the
Himachal Pradesh Government employees covered by New Defined Contributory
Pension Scheme (known as NPS).

No.Fin (Pen)A(3)-1/96.—The undersigned is directed to say that the pension of the State
Government servants appointed on or after 15-5-2003 is regulated by the New Defined
Contributory Pension Scheme (known as NPS) Notified by the State Government vide Notification
No. Fin(Pen) A (3)-1/96, dated 17-08-2006 read with Notification No. Fin (Pen) A (3)1/96 dated
15-5-2003.
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2. The issue for grant of gratuity to the Government servants covered by the New Pension
Scheme has been under consideration of the Government. It has been decided that the Government
employees covered under New Penson System shall be eligible for the benefit of retirement gratuity
and death gratuity on the terms and conditions as are applicable to the employees covered under the
CCS (Pension) Rules, 1972 subject to a maximum of 12% times of the emoluments (i.e. 25 years
qualifying service).

3. The maximum limit of Retirement Gratuity and death gratuity shall be Rs. 10-00 Lakh.

4. This order will be applicable to those Himachal Pradesh Government employees who
joined service in Government Departments on regular basis on or after 15-5-2003 and are covered
by the New Defined Contributory Pension Scheme (known as New Pension Scheme) Notified by
the State Government vide Notification No. Fin (Pen) A (3)-1/96 dated 17-8-2006 read with
Government Notification No. Fin (Pen) A (3)1/96 dated 15-5-2003.

5. These orders shall take effect from the date of publication in the Rajpatra.
By order,

Sd/-
Addl. Chief Secretary (Finance).

To

All Administrative Departments
Government of Himachal Pradesh.

Visit Finance Department-www.himachal.gov.in/finance/

No. Fin (Pen) A (3)-1/96 Dated: 18" September, 2017
1. The Principal Accountant General (Audit), H.P. Shimla-171003.
2. The Accounant General (A&E) Himachal Pradesh Shimla-171003.

3. The Resident Commissioner, Himachal Pradesh, Himachal Bhawan, 27-Sikandra
Road, New Delhi-110001.

4. Executive Director, Pension Fund Regulatory & Development Authority, First Floor,
ICADR Building Plot No. 6 Vasant Kunj Institutional Area, Phase-1I, New Delhi-
110070.

5. Director, National Securities Depository Ltd., 4t Floor, A-Wing, Trade World,
Kamala Mills compound, Senapati Bapat Marg, Lower Parel Mumbai-400013.

6. All Divisional Commissioners in Himachal PRadesh.
7. All Heads of Departments in Himachal Pradesh.

8.  All Deputy Commissioners in Himachal Pradesh.

9. The Registrar, H.P. High Court, Shimla-171001.

10. All District and Session Judges in Himachal Pradesh.
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

The Controller, Printing & Stationery, Himachal Pradesh, Shimla-171005 for
publication in the Gazette of Himachal Pradesh.

All Controllers/Joint Controllers/Dy. Controllers/Asstt. Controllers/Section Officer
(F&A) under the Administrative Control of T&A Organization in Himachal Pradesh.

All District Treasury Officers/Treasury Officers of sub-Treasuries in Himachal
Pradesh.

The Registrar, HP University, Shimla-171005/Agricultural University, Palampur and
Horticulture University Solan.

All Managing Directors, Boards and Public Undertakings in Himachal Pradesh.
Director Defence Estates, Ministry of Defence, 144/6 Panchkula, Haryana.
Contonment Executive Officer, Jatogh (Shimla)/Subathu (Solan) Kasauli (Solan)
Kasauli (Solan)/Yol Cantt. (Kangra) Bakloh (Chamba)/Dalhousie (Chamba), Himachal
Pradesh.

Commandant Training Centre, SSB Sarahan (Rampur Bushehar) Distt. Shimla,
Himachal Pradesh.

Divisional Organiser, Punjab & Himachal Pradesh Division, Directorate of Security,
Shimla-4.

Deputy Director, Defence Estates and Cantonments Northern Command, Udhampur,
Jammu and Kashmir.

All Sections of Finance Department, H.P. Secretariat, Shimla-171002.

Incharge, NIC, HP Sectt. Shimla with the request that this order of the State
Government may kindly by put on State Website of the Finance Department under the
'Pension Link'.

By order,
Sd/-
Special Secretary (Finance).
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