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1. W M &R uR=——(1) 39 el @1 §fea 9m Reee uee geur ud o
Al T, 8fd wele uReR (i 139 srewse), Tei—II1 @RreTafa) ol 8ik ur=fa fm,
2013 & |

() 3 o Iorv=, fRAras geer | gatlRid f6y S @ aRRkg 9 gg< 80 |

2. frEa iR sgfcaai—(1) 9 fawmT & SfRge S gaoi(@)a—21 /93 aRRg
23—4—1997 ERT IO fZA=el U<l ool Ud o ARl A, ofd wei uReR(h i
T Jrewse) (a—I1I) ERUNA) wdl Ud u=fa 99, 1997 &1 vageRT R fohar Smar € |

() W FRE9 & 8 8¢ 4l SWad SU ¥ 2(1) & of=id 9 YR FREYT sl &
IJfE o T3 B gfaa, 99 @1 eRaE, g7 el @ oA M= wu § @1 18 wwsEh
ST |

SIENEEING
AT AT,
U e (&1 Ud oiE) |

SUTT—"&"

feATae u_T qgv1 Ud o ARt faamt # sfes wefm uRar (et weim ard<Se), arf—1mn
(eRTeTuf3a) @& U B forg Wl iR W= fem

1. U @I AM.—3HT 79 gR=R ((hfdhT 790+ resc
2. TSl ® H&IL—01(TH)
3. RO ——ai—III (FRTSTuf3a)

JaE—(I) fFaffa ueuiRal & fog JamH—U §€ 5910—20200 HUY ST
1900 /— ®UT TS U

() wfaer w Fga sHaRal & fog Suaferi——7810 / —wUU (W™ W& 15—F
# fau 7 @R @ ER) gfaHRT |

>

5. "I U AT ‘IFEIT ——3f@I US|
6. e Wil & foly Mg——18 & 45 I :

R g wedl fby S arel @l & oy ol g A1, deed a1 |ider & R W)
Frge by g @feddl @fed, ugel I & WRGR B HaT d Xd qIRAT Pl AN TS BN

R I8 3R b afe deof ar dfder & ameR W Fgad fear war snedi g9 vy H
FYfdT @1 IRRg @I e Mg &1 8l AT B, Al 98 ded I WS & R R YR @
HRvT, faftd oy # v @ oy g = 8

wR=] I8 IR & ggfaa Sfcdl / srgferd Sl /3 avf & gfdadl & forg Ul
AR WA H I B we & S A, il f2Hed Uk WReGR & ARV AT IRy s
(3Tae) @ S Y T ¢
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W] I8 AR W b ufedts Faex, el der w@rad Mol & 9 SHenRAl @I, S U4
yfet Waer, il don W@ el & URMI$ e @& 99y U Ufeddd ddex, S/
T FerEt # e ¥ qd WO SHAN o, Al Al § enyg e # o & Rargad @
STGY, SRAT IRBRI FHATRAT DI AT 2, fbg 39 UPR B NI Ul Adex R, qon
R Mol & U SHarRg< bl T8l &1 S, S geErdadl U el /w@me Ml gRy
ﬁgﬁmwﬁ/mw%‘sﬁ?mmﬁw ot /e Nerl & URHEYS Tod B
ggard U At/ warad et @Y Jar § srfvaq wu 9 smaferd fer v g /fhr U |

(1) e 9T & forg oMy AMT & o, I9 9¥ & UM fagw 9 @ Sig, o ug
(Uel) @ amded smEfEd wxa & fory, genRefy fasnfod feer war @ ar fraroHel @

srfergfera o T ©

(2) ar=gen Qerfed rAfSrl @1 w=m # Al Wil & forw oy AW SR Irgwa fRHrEe
U Al |1 AN & fadergar Rifera far s \a i |

7. W 9 fey oM 9Tl @fdaal @ forg smfer Rpraw dfde ok o IEdit—(@)
e srgafd—() fordy Agar urd el Rrer 91 /WU W 9IS ¥ <9 O G AT 39D
|AIA |

(i) ofwd (BfpT) 7F Ta™ & IRIAT qAT Add 7N B TA™ BT HH A HH Udh

Y T 3T |

(@) e+ SEal—Raad uew & wfedl, Afaal iR aiferal &1 M iR uew #
faemm faf¥re <emel # fFgfed & fou Sugaadan |

8. WY Wil fHy I a0 fedal @& fog AT oMy iR Affe sreald ui=ia
fa(al) o T2 F AR BT AT TE—IMI——alT] eI |

WMérp AT ——=i, I W=7 G=r 11 § fifta 2 |

9. IR & A, IR B B——=7 9¥, NadT T a¥ I Ffd Wi 3R Al &

o faaR far o1 |, 91 gerd uifdrer favy aRRefaal & ik foRad oo 9 ey
T

10. wdf @ gy @ Wl A Brft @ o=fa, ofofgfed, e Rer gRr @ik fafr=
TEl §RT WX &M 91 U5 (F)) & Ufoeraar—dufied U=t g1R1, U1 5 89 0”9
Al gRT, JATRAT, MR YR R A7 WAST & IR W) 9l §I)T |

11, Urfa, SRR RIFRRT @ gen 9 9 afmi@s) = gt/ afatgfea an
RIFRY fHAT SMQ— BT SHARAT TAT gUbicT AN AU d F U= gRI, Sl
Tadl g B8l den e, ?ﬁﬂaﬁaﬂﬁwﬁaﬁmmﬁ@ﬁaﬁﬂéwaﬁﬁ@mﬁ
PTs 8I, Bl AAfeTd HRb dIF a4 &1 FIAd AT 8 |

I HATHTA & AR TR, ID! HISY AR URWRS, IRSAT Bl B 991 g G aRkssdl

el TR BT SITgE |

(1) dr=fT & |9 AFel |, us R FRafid Fged 9 9d 9eRe (Wve) ug H @
IR ded Jar, Ife s 8, U= & forv 59 e § genfafd Jarera & forw, 39 o
I IEd U TUAT H ofl SMel, fb GRS (W) Uadt H deef Fgfad /ar=ifa, Wl oiiR
Il & Iugll @ AR T Bl IR WHrd Uishar Bl U & ggar & Ty o
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DI (TS AR R T Tg Al Aigd, Sl FAHd dar/Fgfaa & s gaRer 3 8l), & 3MmR
W T I e IugEl & HRU AR fBU S BT U B ST §, g8l U U
Jqil /U /G H IS99 R 9l Aafdd foar v 9M & U 98 e iR faeR Rd
WY TS AfdT F SR G A9

R I8 & 9 9 JFal H, 594 B8 Bie Afdd §9Re (UI96) U8 H U g

WR<] I8 AR b 37 9 y=ariRAl @1, 59 R u=a & forg f=m far Sier 2, &9 4
HH T 99 P R[AGH JEdT HaT AT Ug & Wt iR urAfa et § ffga wan, S f @9 e,
RN :

R I8 R W1 b, S8l DIs AT YR WRegdh DI SUeAldl & BRI UG by S
e feaR & fou sfura 81 Wren €, 98l S Bias @fdd A1 Ol giHfa @ faeR @ fog

JYTH HHSIT ST/ HHST SITQA |

TEHRO——3AH IRegh @ A< BT USRI YT & oI s 8l |q\st Sigen, af
RS U Afed yaud dfe 2 R fSAIfdarsee omis oI waFd (Rerded sifh
Jp=iat 39 fBAad e AF-cheidbe Afddel) Sodl, 1972 & -3 & IUTwl & 3
Tl fhar 7 ® 3R 9@ 3raid aRidT o fau v 8 a1 R ge—safaaie (Rerdee offw
Jp=irel g9 <1 fRATdel UQsl ShAldbe AfdNiel) weol, 1985 & UH—3 & UGN & 3=id Hdl
fopar a7 B QIR TG I=Td aRigar o U T B |

(2) T UBR W & F9 A9l § W Ue R afid Fgfed 9 g@ aeRe (1)
Ug W B TS AR ded WA, AT PIS B, AAHIA B ¢ o H o oo, afe qeed
Ffa / Uty Sfa a9 & ueEr &R 9l SR Ui Ml & Suawll & STgaR &I g off ¢

R I Ts SWYF Ffde qaef a1 &1 TUET H o & UgEn] Sl RITABR R, 9D
ey, TREIRE aerar sraRafda = |

12. I fourfm o=fa @fafc e &1 @ S96 SRer—o/fl WReR gRT
FHI—T9T R Tfed &I Y |

13. Wl B9 § R oRReftl & Reaee wew e Jar o 9 wREel
ST —oi4T fafdr gRr emofera &1 |

14. A Wil & forg el smer——fedl dar a1 us R Fgfad & forw smelt &t
HRT BT ANTRE 84T M B |

15. Ot 9t g1 g W FPgfam & forg sem——0iedl 9l @1 gen H, e W gl @
forT o=, Aige TR & MR WR fhar Soem ar Ife ffHme U< <id 9T N AT 31
W1 JIMABEROT UAT HRAT SMALIH AT FHE F981, @ fIilRad wienm a1 amagiRe wRiel & MR
TR fHar SgEr, e R/ uIgashd gaTfe, JmiRefd, T /31 Al WISl gRT JaenRd
oo STUET |

15—, dfder Fgfa grT ug R Fgfaa & fog sga——s= Fodi | o=l 9 @ 8
g 1 ug W wfaer fFyfadar, e iy v feEr iR wat & g @ smeEy —

1) WHeu—(®) 9 Uiferll & FA BZArerd Ucel 98 U owd arll fa9rr |
3 e aRaER (T #efiF 3rcwSe) @1 Afdel @ MR, W UR™ H Udh 99 & fog oI

ST, 59 Iuigay SR R QR I AT -
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R=] AfAgT $I el § auiay MUR W IR/ FAdiaRer & oIy dwig [avmmens, a8
TV U SN T s fdeT wR gaa aafdd @ dar dor omere S9 a¥ & SR Hdlvod
RET &, dacl T4l DI AfIET Fafe T / faedRa &1 Srg |

(@) ug P Fraa U< SRiReT Hag 999 98 & Hred H ML—a=d, 4897 U4
oI AT 3T, femrae uewr Rad sl &l |iaer & R W WRe & folf IRBR BT FJHE
UTT B & GIEN STEUET Pl ArIg Wl AHHR0T, AT fRAmae Ueer JiefiRey warg o+ q1s,

TARYR & FHET TTT |

(M) =¥, 39 |l ¥ fAfdd urEdn el & SR fdhar S |

(1) wfees SudAfR—3der & R W Fga e 929 uR=R (hfdeT w2
JIcrSc) B 7810/ — ®UYY Bl FHibd I AfeTdd IBA (ST U 98 &7 <Adq oF I8 U &
R BA) UfAr decd & Sl | afe Gfder § ue 99 | o1fdd @1 delas @l Skl ®, dr
geETqadt 99 (@ul )& fore Afdererd SuAfel # 234 /— ®UY &I IHA (U8 & U §$ B AdH
S U U B A ufoerd) aiffe gfg & w9 H ergEnd & SeE |

() Frgfa / srgemas gt — =, & vd oes aEdl, fRaree yewr  fAyfad
SINCENISERCEcan i

(V) == gfshar—=ifdar Fgfaa &) <2m 4 ugs R FYfda & fay =u=, Jikas ader &
MR WR BT ST a1 Al e a1 FHEA GAsTT oY, df fofRad aRlerr a1 magiRe e
$ YR W fHar S, fSIdT W)/ UIsashA SNfe Iwg Wl IfAdrvr seifq fRered uqer
FIRY AU = s, BARYR gIRT faeRa fbar Sg |

(V) dfderers Fgfeaal @ fog @g9 |fifd—o g 9l aifiaxor, s fedmea
TT AR HATU g9 a8 SHRYR §RT FH—9HT TR Tf3d &l Sy |

(VI) SRR——3r1efl I, o9 & 9garq o9 Ml | ol e Suley @’ & AJAR BIR
IR HIAT BT |

(VII) Frewem iR I —(P) |iaaT & R W g afad &1 7810 /— wUU &1 Fd
AfISTHS XHH (ST U d€ B FATH ST IS U & dRER B8R UMM Faad & SITQT | dfdar
R g fd mT 9e1g MY a¥ /99 & oy HfdeTHd IBH H 234 /— wUY (U8 B U d€ Bl
AT S TS U BT A URAId) B IfE BT EhaR BRI SR U IS WEdg Ugfaumy, S
aRss /gad da-H4 3ffe Fai fear S |

(@) et W Fgaa afdd @1 |ar qoidar sRImll sMaR WR 8rfl, afe |fder w g
TG BT BT /JATROT Sdb 81 Il ST 2, A1 FRYfad Fara {6y S & forg <l Ry |

() dfder R Fged Afed vh A B HaT GO HRA D LA Ub fad b IMHRAD
AP BT THIR BN | MY Haar R FYad dHaR dRE 9<e & UGfd AadrRr IR &
o7 & fafdcar s &1 W gdeR 8Fm /8l | 98 fafdear ufagfd &k teto <o o sanfe
& g I bR 1 BN /BN | WfdaT R Fyad @fdd o SWiad & Rard a9 gbr
BT I PIs IJADBI AT T8l BT

W] U AHRHAD AR FAfheT fadrer dolver ay dd |fd far S e 3R
3Tl Pelvex a¥ & forw sl &1 favam SIgem |
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(@) e ReRl & AR & (91 a1 I aFfdagd JuRefd 3 & & dfdaT &1
TIIGA (FH9E) B S | |faer R ygaa afdd dae (SFfe) | srguRefa @ sy &
foru dfaeTrcHe YhH &1 ghaR 81 8N |

() dfder R fFgad gegr, /s A9l & U wod W A ay @1 ridid qui dR
fo B, SIS & AR R [FR 8 U 8RN, el 9l Uemde MR U VAT AT
arferd 81 |

(@) Tafa el B WReN /IR b Fadrll 9 AU AR YAO-95
YA BRAT BRI | dRE WWls A A &l Tacdl Al g 89 dob, 3Rl dR W rugad
g1 e | Afgel it @1 fhdl urferpd feifdear i / gl gRT Sugear & forg g:
ONIeToT fohm SITQ |

(®) dfaer R g afdd @1, It o Ui doidl & e 3 R RS sTufera
g, al 98 S ) R, ol Fafid geemiRal e 999 W @ <A W AR 8, I 9w /o e
9T B 8haR BT /BR |

() Frafdd HerRAl o1 gem § JATAR] Aa1 FIHl & [uTeR, S UB.AIR, UEAR., gEl
From, Ararer wfds A fram, dee [ den sreRe g efe dider W yged eafddal @
S H AN 72T BT | I 9 W H JAE0T SUARRI ofe & foy gdarR i |

16. IAREIV. a1 H FYfd, oM Uew AR gRI, TH—99T W AJYfd Sfadr /
AT Sl /3 Uss 9l o Uad & Al @ foly |a1 H IRAV P qad SRy
By g areel &, 3EfE 8RN |

17. fawria wQem——ary 781 |

18. RIIT BT I Afed.—oT8T T WRAR B Ig T 8 fb 0T BRAT Maegedh AT
THNE 8, 98 98 R & folRad # sifafeilRad ove iR fRame uder o Jar mamT &
WREY W, S gRI, 39 A & bl Sus=r (Suawn) &7 fody vt a1 aafaa@d) & vt ar
Ug (Usl) @7 99, e ax qa |

SEICECEECH

3HT 7 aRER (T 7eiF ercsc) 3R fedrae Uy WaR & 7w, fFra=®
&1 d oi@ |l frT, femrae uewr & weew 4§ ffed
P WM drell HfAgT/ HRR BT gwY

93/ g
TR e dfder R Fgaa afdd (B 399 s9d I9aTq ‘Yo 9ehR’
BB AT ©), AR fFAE TR DI AU, & Wed =, 20T Ud o ] fawmT, f2arerd
ey, (R 399 s9a qearq fadld 9eTdR’ Hel AT B) @ ARTH A 30T TR oo
®1 fbar T |

g 9eTPR’ F SWRIGT YMH UeThRR BT o7 & MR Y UeThRR = 3fdhd #9+9 IReR
(hfp 7elF erc=Se) & ©U # Wfder & MR R fFr=faRad Meweq iR wal ® a1 =1 &
fore weafy &) 8-

1. I8 & v veraR sfdpa wefiH aRex (WfeT w9 ore=se) &
YR® B 3MR...... DT T B9 a1] e I, U a9 &I A &
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P AT 7 | I8 fafafde wu 9 SfeatfRad fhar Tar & @R g9 9eTdRi gRT
HIR URIT TA1 2 fh UM 9efdR &) fgdia 9efaRr & e dfder, e o faay
SIS G @ wgHa & walia (I )WWWWW
AT dH 8l BT :

UR=] HIaT A H JuIgay IMER W fORIR / FdHRT & oy Aig fa9rTede], I8
THIO—UE SR XA T dfdar R Fgad afdd &1 Jar dr SeRe 99 99 & QR
HATYST® &1 & AR badd adl IHG! Afdar s@fey Fdigd / faaiRd & Srg |

Y UeThR &l GlAGTHD IhH 7810 / — HUY YA BRI |

U YR I WAl YUIqaT SR JER R BRI | Afe dfder w Fged aafda &1
BT /3RO, SIh Hel Uar oal © 1 Ife i ueum sw R @& fovg
e /AT AR T S B, [ ol YoM 9eidR &l o R ©, o i
RIRIT () & I & v ariY 81l |

Hfaer R Fgad i #eia uRer (b #el 3fc=sc) U AT & |dT QX R
& YT UP 3 & SMHRAD IaHhRT Bl ghaR s8N | qAIfU Gfaar w® g
HHAN! IRE AQE $ UG JdHe 3R a9 39 & fafhcdr s@arer &1 41 ghar
g /R | 98 fafeear ufigfd ok tato <o o sanfe @ fag f gder =&
BT/ BRT | <ifder R fgad sies 7oA uRer @hfe #7efiF sre<Se &1 SwWiad &
Rrarr ffl ff IHR &1 g BIE ATBI AFATT & BN -

R] ST MHRAD IR BT DT Helver 99 T Hied fhar S |qab
3R 31Tel Petver ay & fofg sprIa w8l fBar smem |

= AR & gded & [9°7 Pl A e FJuRefd ¥ w@d: € dfdar
& qHaEE (FATOE) B S9N | Afaer R OFged sfed wRiE ulReR (e weiE
3ese) Had (SYfe) A Irquiericr &1 @y & fory WfdarcHd A &1 §haR el
T |

Hfaer W Fgad 9eurl 9G9Il & U M W A 9Y BT Bridid gul B
o & 3Maededdl & SMUR R RAMRYT 8 UTF 8N, 581 A1 Uemdfie 3MgR W)
UT HRAT U B

T el B AN /G IRa FRfdear aarll | 31U IIRFI JH1I—9H
U BRAT BRI | HAfgell Il 1 <9 § gRE WwiE ¥ Afde bl TalaRer gHd
M TP, U SRRl AR W UYad a1 <1 | Al nafdidl w1 fhwl urfdrea
frfdhe IfEeR / aarl gRT Sugaaal @ fofg g=: wRlerr far S =nfee |

dfaer R Fged afdd &1 afe oo udi bl & FRE H SR UR ST Siuferd
g1, Al 98 S &) W, o1 Fafia ufoRel ugeRl @1 9d9HE & gAaH WR AN g,
YT M / QD 9l DT FhaR BT |

Hfaer wR fgea afdd (@) o dHan! GrEEe 99 Ao & Ar—Arl 5040Y%0 /
SHodlogtho i &Y el %ﬁTrrl
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TP FEIGHY YIH UeThR 3R fgd wier = aiferal @ SuRefd & sud wduem SfeaifRad
TRRT Y -3 TR +R _U & |

(T UETHR B BXIETR)

(feT 9eTPR & BRR)

[Authoritative English text of this Department Notification No : Mudran(B)10(45)/2010
dated 29-10-2013 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT

NOTIFICATION
Shimla-2, the 29" October, 2013

No. Mudran (B)10-(45) /2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor ,Himachal Pradesh , in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following Recruitment &
Promotion Rules for the post of Franking Machine Attendant ,Class-I1I (Non-Gazetted ) in the
Department of Printing and Stationery , Himachal Pradesh as per Annexure-“A” attached to this
notification, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Franking Machine Attendant ,Class-III (Non-
Gazetted) Recruitment and Promotion Rules,2013.

(2) These rules shall come into force from the date of publication in the Rajpatra.
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh Printing and Stationery Department,
Franking Machine Attendant ,Class-III (Non-Gazetted ) Recruitment and Promotion Rules, 1997
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notified vide this department Notification No. Mudran (A)4-21/93 dated 23-4-1997 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under these rules so repealed under sub-rule 2(1) supra shall be deemed to have been validly
made, done or taken under these Rules.

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

Annexure “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF FRANKING MACHINE
ATTENDANT CLASS-III (NON-GAZETTED), IN THE DEPARTMENT OF
PRINTING AND STATIONERY HIMACHAL PRADESH

1. Name of the Post—Franking Machine Attendant
2.  Number of Post(s).—1( one)
3. Classification.—Class-III(Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbents—Pay Band : I5910-
20200+1900/-Grade Pay.

(i) Emoluments for contract employees.—7810/- P.M (as per details given in
Col.15-A.).

5. Whether Selection post or Non-Selection post.—Non —Selection.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that ,the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis .;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date when he/she was appointed as such, he/she shall not be eligible for
any relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government Servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
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Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment is relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits(s).—
Essential Qualification(s)—(1) 10+2 or its equivalent from a recognized Board of School
Education/ Institution.

(i1)) Ability and minimum one year’s experience in the operation of Franking Machine.

Desirable Qualification(s)—Knowledge of customs, manners and dialects of Himachal
Pradesh and Suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) ?.—Age— Not applicable.

Educational Qualification—Yes, as prescribed in the Col. No:11

9. Period of probation, if any.—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—(i)
100% by promotion failing which by direct recruitment on a regular basis or by recruitment on
contract basis ,as the case may be .

11. In case of recruitment by promotion, deputation, transfer grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Office Daftries
and Duplicating Machine Operators who are Matriculates and possess three years regular service or
regular combined with continuous adhoc service, if any in the grade.

Provided that for the purpose of promotion a combined seniority list of all the eligible office
Daftries and Duplicating Machine Operators on the basis on length of service without disturbing
their cadre-wise inter-se-seniority shall be prepared.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules provided that;

(1) in all cases where a junior person becomes eligible for consideration by virtue of his/
her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category/post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-servicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of The Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

2. Similarly, in all cases of confirmation continuous adhoc services rendered in the feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with provisions of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva -voce
test of the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test ,the standard/syllabus
etc. of which will be determined by the Commission or other recruiting authority, as the case may
be .

15-A. Selection for appointment to the post by contract Appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Franking Machine Attendant in Department
of Printing & Stationery H.P. will be engaged on contract basis initially for one year, which may be
extendable, on year to year basis;

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Controller, Printing &
Stationery Department Himachal Pradesh ,after obtaining the approval of the Government to fill up
the vacant post on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P Subordinate Services Selection Board , Hamirpur.
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(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Franking Machine Attendant appointed
on contract basis will be paid consolidated fixed contractual amount @ I 7810/- per month (which
shall be equal to the minimum of the pay band plus Grade pay.) An amount of I 234/- (3% of the
minimum of the pay band +grade pay of the post) as annual increase in contractual emoluments for
subsequent year(s) will be allowed if contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The Controller, Printing and
Stationery, Himachal Pradesh .will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of contract
appointment will be made on the basis of Viva-voce test or if considered necessary or expedient by
a written test or practical test the standard/syllabus etc. of which will be determined by the
concerned recruiting agency i.e. the H.P.Subordinate Services Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.Subordinate Services
Selection Board Hamirpur from time to time.

(VI) AGREEMEMT).—After selection of a candidate, he /She shall sign an agreement
as per annexure -B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs. 7810/- per month(which shall be equal to minimum of pay band + Grade
Pay). The Contract appointee will be entitled for increase in contractual amount @ Rs. 234/- (3% of
minimum of the Pay band + Grade pay of the post) ) for further extended years and no other allied
benefit such as senior /selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
days Medical Leave. He/she shall not be entitled for Medical Reimbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically, lead to the termination of the Contract. Contract Appointee shall not be entitled
for contractual amount for period of absence from duty.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis whereever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will be
temporarily unfit till the Confinement is over. The women candidate will be re-examined for the
fitness by an authorized Medical Officer/Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part officials at the
minimum of pay scale.

(h) Provision of service rules like FR,SR ,leave Rules, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case of regular employees , will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes /Other
categories of persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).

Annexure”’B”

Form of contract/agreement to be executed between the Franking Machine Attendant & the
Government of Himachal Pradesh through--Controller Printing and Stationery. H.P.

This agreement is made on this............................day of............................ In the
L) SO Between Sh/Smt.......................... S/o/D/o Shri ....ovviiiiiiiiiii,

Contract appointee (herein after called the FIRST PARTY),AND The Governor, Himachal Pradesh
through -Controller, Printing and Stationery Department, Himachal Pradesh. (here-in-after called
the SECOND PARTY)

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as Franking Machine Attendant on contract basis on the following
terms and conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Franking Machine Attendant for a period of one year commencing on day of
.................. and ending on the day of ................... It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] | PO and information notice shall not be necessary.
Provided that for renewal/extension of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will be ¥7810/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good. Or if regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.
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Contractual Franking Machine Attendant will be entitled for one day casual leave after
putting one month service. However, the contract employee will also be entitled for 12
weeks Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled for
Medical Reimbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual Franking Machine Attendant.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absences from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Franking
Machine Attendant will not be entitled for contractual amount for the period of
absence from duty.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis whenever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidate’s pregnancy
beyond twelve weeks will render her temporary unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counterpart officials at
the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first , above written.

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Name and full Address) (Signature of the SECOND PARTY)

(Name and full Address)
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