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feArae uQer g0 U9 o Al famT # 3N S%aN), aEi—II (BRUE) & U & forg 39
SITERTAAT | ol UM “%” & AR Wit iR Ur=f fem gl €, srerfa—

1. e W iR uR®——(I) 39 FIHl &1 Wi} 9m e uee 48U Ud ol
AR T, U AN, eI (QRTSUd) ol iR 9=t =194, 2013 & |

() 3 4 9=, RAmEe Uee | USRI By S @ dRE ¥ U 8 |

2. fREs iR amgfaai——() aﬁﬁﬁa—ﬂww (@1 )2—5,/96 ARG 12—8—1997 ERI
g IR AHI—AHY IR IATEUIET fBAre Uqer goor o of@= Al 3w 39 qway],
111 (FRTSTUd) it vd =it f7am, 1997 &7 TaggRT R far Siar @ |

() & FRE9 @& 8 8¢ W SWad 3u FH 2() @ e 39 yaR FRRYA i @

FIF B Mg B Y, 99 A BRars, 39 M & o\ [AtMm wu § B T8 sl
ST |

SICSEFING

EATERT / —
U e (E0T Ud ol@) |

SUTT—"F"

fevrae u_er A=ur Ud o Al et § 99 e, -1 @RTeTIa)
& U & forg el oiR w=far fem

1. 9% BT IH—IF SHRT |
2. U (U=} )@ dea——32 (s<i )
3.  qERO—av—III (RTSTuf3d)

4, JETEH— (i) AT teuRE & fov JamM——U d§8 T 5910—20200 $UY STAT
1900 /— ¥UT IS U

(i) wfaer ) Fge FHaRal & foy Sudfe——w ™ §=1 15—& ¥ fQy U @R &
IR T 7810 /— BUYY Ui A1 |

5. I US AT AT UG~ |
6. VRN Wil & oIy emg—18 | 45 AV

Req g wddl fhy S a1l Afdadl @ fog o g W, dee a1 |ider & R W)
Fge fy Ty cfdaal Afed, ugel ¥ 8 AREGR B |aT H Id gl B Ay T8l sl

g U8 IR b Afq ded ur wfder @ R w ge fear war srwefl g wd H
Fgfad @1 dRIE @1 Afdd My &1 8 AT B, O 98 qced AT AfAer b qER W AYfad @
HRoy, fafed amg # we @ o urF &1 8
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=] I8 IR & rggfaa snfot / srgfad S /3 vt & afddal @ forg Su

IR AT H I & we & S A, i fFHed Uke WRAR @ ARV AT ARy s
(arraen) @ S I ©

W] I8 AR W b ufedts Faex, el der w@rad Mol & 9 SHenRAl @I, S U4
yfeddr Waer, el don W@ el & URMIe 769 @& 9HY U Ufeddd ddex, A/
W el # e ¥ d SRR dHaR) o, el wdl # oy W H R & Rargad &
TG, Sl IRGRT FHATRAT DI A 2, fbg 39 UPR & NI uleetsd Adex T, qor
R Mol & U SHaTRg< bl T8l &1 S, S geEndadl U /W el gRy
ﬁwmwﬁ/mw%‘sﬁ?wmﬁw Tl /@R el & RS To9 &
gzerd VO Rl /e el & Jar § aifead U 9 emiferd fey U g /ey U o |

(D) el @& forg Iy AHr @1 TUETL S 9y b Yo e | @l g, o ug
(Ual) @I ofmded M= Bxa & forg, JRefa fasnfud fear T g a1 e &

srfergfera fasam Tam © |

(2) e Qerlgd orAfeAl @ qum # A Wil & foU Iy WA iR ergva, fRErEe
Ul Al |aT AN & fagaergar RifSra far s \a i |

7. WY W Py M e afedat @ forg eniféa =mew dfde &R o arEad.— (@)
A srgatg——(1) fredl Ar=aT ura TRt Rie a1S /6 ¥ 9 O &1 AT §9d AR |

(1) R Argar o SiEnfie ulerRmr e a1 s/ RfHhad Uey AR gRI
FRIGH wY H AT TG AT 9 [fega=l & ¢€ § a1 99 &I IS ¢ / URigar yAoT—ud
DN |

(@) do-g FEar—RAad uew @ wfedl, A AR difert & FE iR uew #
e faRtre semel # Fgfad & fo Suged |

8. WY Wl fby oM aral @feadl & forg fafda oy ok e sEard ui=a =afa()
@I AT § AL B AT TE— A : AN T |

Nferep argal : okl wwT g 11§ fafka g

9. uRAe F @, T g A—<T a9, T9HT v 99 | s T 3R 3afy & forw
foaR fear S g, S ger wtery faviy uRRerfoal & sik foilRad aror & ey ¢ |

10. Wt A ugfa : wdl @R 2Rl ar W=, Adveic, wIATORY g1 SR faf=
Tl §RT MR OM 91 Ug(Ual) @ gfoeaar—() ger ufoea e wdt g, genRerfy,
g R W g1 GfdeT & YR WR 9dl gRT |

(i) weme ufoerd I g7, VAT 9 BN R A ol g1, genRerfa, Fafd emaR oo
JfeT & MR W Wl gRT |

11. W=fa, ddvede, WMERY @ < ¥ APES) e o=/ davsde /
RIEERY fdhar Sm—(i) SSfeT 79 uReRl § | W=id g§R1, S g@dl 99§ 3R foHa®r
T a9 1 g Jarerd A1 s H B T AR ded Jar AT BIg Bl B ARAERIT PR,
99 9¥ &1 T Jarerd 8 —————— 40 gfererd |
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(i) ¥ AR # ¥ U R, S g9dl U & iR Rar 9 av &1 Frafd darera
IS H D T AR ded Far, afe dIg &, B Afferd s IF 99 &1 uaha darerd
8 — 10 Hfaerd |

W] U9 THAR & US Bl WA b forg FrEfaRad 10 favg ‘ue SremRa’ e @I
SR b S |

AR famg Hem e
UgAl, SR, HIaal T 37adl : qrefeT 7= uRer
T U HOGY
<, U=ET, BaT, al, 9T qdl ¢ A A<l gRT |
fewor : IReR URS T g & UvEr d9 P QISRIAT Sl R, Sd dd A el Bl
fafga &1 713 ufderdar ao wfaHfe g €1 &1 Sar 2 | doaear RSa &1 S gat
A WRT SO, T U Rad gaim &l |
(1) U=l & | 9l W, e R R FYT 9 yd 9eRe (W) us H @l TR
AR deef dan, Al IS 8, UG & oy 39 Fmi | gonfafed darerd & foly 39 o @
I IEd U VAT H ofl SMeHl, fb GRS (W) Yadl H deef Fgfad /ar=fa, wdl iR U=t
ol & Sugl & ITAR T a1 T B Ufhdr & AN & g d TS o
R I8 b 39 1 qmel H, 5 Big i Afdd a=RS (A¥dh) g H U gl
AATHTA (A PR W P Mg AdT Afgd, S g dar/ Fygfaa & H 7)), B AWR

a7 SWaa fAfde Suewl & HRU fAAR fhy I @1 U 8 AT §, 98l Sfue—afue
gt /U /G H IS99 R ) Aafdd foor v 99 & urg 98sl oed iR faeR @

AT B Afd W HUN W S

R I8 AR b 97 9l y=ariRAl @1, f59 w® ur=fa & forg f=m fdar sier 2, 9 4
HH A9 9¥ B AT ATdT FAT I TS B Wl iR UG e § fafed war s o @9 e,
gRfT:

R I8 AR W fb, STel I Ffed gauHl wRege &1 UeTsil & HROT Uil fby S
el f0gR @ fog U= & Ol §, 98 S divs aafdd Wt O ueta & fdaR @ fog
3ATS AHST ST /A ST |

TIEHROT —37 (T TRID & I BT YgEN! U=l & g o T8l |qHs e, afe
IR s @fed sEyd e R Reiflerdos s okl wwae Rodem it
Tp=g 349 BAEd e AF-chidba Afddel) odl, 1972 & FOA—-3 & UGl & I=id
ﬂﬁmwﬁﬁ?mmmﬁmﬁqwﬁmﬁﬁw—ﬂﬁmﬁ? (ﬁﬁﬁ'ﬂ?iﬂ'ﬁﬁ
JH=AT 39 & fRAmEe Uew ShAhe Afdviel) Sodl, 1985 & MOA—3 & SUGwl & A
fopar AT B SR s g aRgar oy feu MU el |

(2) T UPR WRNPR & | AFel H U Ug R T Fygfed 9§ qd awre (1)
Ig IR $ T3 IR ded war, afd $ig 8, Jdrdhiad & fofg ToEr § off Sieefl, afe aeef
i/ g=fT S =99 & uedr 3R wel IR U=l ol & Sudeel & iR &1 g off ¢

R Bl Mg SuYE Hfde deef A1 Bl MUET H oF @ yTE Sl ISR BN SHD
Thol¥d¥oy, TRYURSG dIdm raRafd Y&l |
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12. I fouria w=fa |l faeme 8 O SS9 SR —o WReR gRT THI—a9d
R ST &I S0 |

13. Wl B9 | 59 aRReIfo # Rarae uew aid |ar AT & WRe fhar See -
S fafer gy srufera &1 |

14. ) Wit & forg e e —foedl et o ug R Fgfaa & fog enedi &1 wRa
BT ANRS B 3fard 2 |

15. WY Wil g1 g R Mg & forg sm <Al il @1 < § ug R e @
forv ==, AR oie @ MR W fhar w1 afe fRAmae Uew oid Hdr SmANT AT 3
AT SIfAHROT TAT BRAT MATIH AT FHAE F93], a1 foRad ukletr I1 aragiRe UKiem & MR
R fFHar SeT, RaT R/ urgadhd gaTfe, IR, AnT /31 Wl WISl gRT STaenRd
fopam SITQEmT |

15— wfaar FYgfad grT ug R i & oy sga.—s Ml 9 50 919 & 8 gu
Al g R Hfder fFygfemar = iy v Feresi ok ol & eegei= &1 S

(I) HheaT—(®) 39 diferll & e f2drarel U<er gaor ud oigs awdl v 4 09
SHAN] DI HAGT & MR WX, URWT H U a¥ & oY AT SIQAT, 5 guigay MR WR 9l
SR

UR=] AYAY AR W FI&T B 7@y H farer /el & folv dwg e, a8
FHIO—TS SR AT fb AfdaT W e eafdd @ dar o SR, 9 9Y & RE Fdlvei-d
RET © dacl T4l D] AldaT A Fdrad / faeaiRa &1 SreE |

(@) U @1 fRArd ya R QA auq 9 @ dRiEF A A e, 49ur vl
oIE AT 3T, femrae ueer Rad sl &l |iaer & R R WRe & folf IRSR BT JHEA
UTT R & UAT JALIULT DI, AHG Al AR, AT feArae e srefieer 9aw 9o+ 918,
BHRYR & THeT T |

(M) =, 39 | | fafed o @t & gaR fhar sem |

(1) wfaerers SuafeR—wfder & R R Fgad U9 Bl & I 7810 /— JUY &
W Y FHPbd Fd AieTH® I6H (ST U IS & YAdH OF TS U & aRER 8RM) Ui "
e @ SgElt | afe dfaer | ue 99 9 e @ geiaN &I Sl §, df gvErqadt au(asi) &
forg dfacrets Suaferal # 240 /— JUY @ IHH (UK @ U d€ HT YAdH ST TS U BT oA
gfererd) a1 i & w9 H IS B ST |

() frgfad /srgemeas gl Ra=ie, q&or Ud ogd adl faurT fRame ue,
fgfad ok srgemas wfderY grm |

(tv) =g+ ufshan—wafaer Fgfad o <en § ug R Pyl @ forg =gq, 9ifgs oden &
MR WR BT S a1 Al e a1 FHEA GAsTT oY, o fofRad aRlerr a1 magiRe e
® YR W fHar SQEm, RTHdT WR /UieashA 3N Weg wdl JAMHR0], i BHrae uael
FRY WATY =+ s, BARYR gIRT faeRa fbar Sigen |

(V) dfderere ygfaqal & forg o9 affa—okit 9g wdl aifiaxur, seriq feamea
Tael IR WATY T dre, BURYR §RT FHI—HHI WR ST & Y |
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(VI) IRR—a1gefl &I, o9 @ 99 84 Ol | Hod [UE @ 6 AR BRR
S«‘II&H{QG DNAT T |

(VII) fee iR ecd.— (%) dfasT & MR W fgad @afdd &1 T 7810 /— ¥UU &I <R
H FHfed Faa dfagers 369 (G U d9S &1 gAad o € U & a_ER 8RM) Ui A Hew
B ST | |fder R e Afdd N 9Q Y 9y /auf @ oy HfdeTcHe IhH H 240 /— U
(U @& U 9 &1 gAqH ST IS U T 9 Ufderd) @1 gfg BT ghar BT SR I BIs Asdg
Tgfaem, S aRS /= da=4 e T8l far SirgEm |

(@) wfder W fFgaa @fdd @ dar gofqar sRemfl R R 8rf, afe wfder w fgaa
AT BT B /3R S &1 Uil Il ©, al Fgfed o fdy 99 & forg gri gnf

(M) wfier R Fged =afdd g 99 @ 91 @ B b I Ud (o § AHRAD
GBI BT BHAR BRI | AT WiAT R FYad HHIR dRE A<e & UGN AaHrRT AR &
a7 & fAfhear @®HT &1 4l ghaR 8N /8RN | 98 fifehear ufagfd iR geto €lo o sam
@ fog N gwer 7 B/ | <faer R fAgea afed o SWied @ Rram e ff ger
BT I DI JABTY AT &l BT

UR=] ITUYAd IMBRAG AR FAfhear fadrer & FHeiver ay da | fHar S Fam
3R T ST Pelvsy q¥ & oIy rueiid el fobar STQ |

(@) e ReRl & AR & (91 a1 I aFfdagd JuRerfd 3 @ & dfdaT &1
TIGE (FATYE) 8 SeT | |fier R ged afdd ada (S3fe) | rguRefa &1 e@fy & forg
SIfASTH® YBH BT EHER -8l 8N |

(€) dfder R Fgad ueurl R T9rdl & T w9 R O a¥ & dRidd qof aR
oI &, JMaegdar & SR TR IR &g U B8R, S8l W URIRANS AR IR YAl BRAT
3fuferd e |

(@) =T wedl B WRERI /IRGIgd Rfbear aardl | 3091 IR YA—95
U HRAT BRI | 98 HWlE o 3f8dh & THadl Aleell 3ndefl gqd g dd, 3RS dR W
Jrgugad a1 2 | U Afeenm awafdR @1 fedlt wifdga fafeear siter /el g
I & oy g qRiefor fhar Srgem |

(B) dfdeT W Fged =fdd &1, At v U wdal & R | SN OR ST Jfard &,
g8 S R W, Ol T uggiiRAl B 9q-EE & RIAdH R AR 8, I 9 / Qe Al
@I BHER BRI /BRI |

(@) Frafa sHaRal o gen 9 JAUTdr] Har R & SUER, S UH0sTRO, THOSTIRO,
gl foam, IR qfds [ g9, dee g9 don s g9 anfe dfder w o gad @t
@ M H AFL TR BN | I 39 W H Juralia Syafer enfe @ fay gwerR g

16. IREU—ar H fgfdd, Barad uqw WeR gRI, HI—9HY W AJYEd
Sfl / sgfaa Sl /o= fUes @l /37 Yail & Afeddl & folu dar H SfReTor &l
99 SIRY Y ¢ ree @ 7 gRl |

17. fovrfg adem—any 721 |

18. R d & Al —<8l I5T WHR & I8 I 8 fb VAT BT 3Mavhyh
IHEE 8, 98 98 &R &l faRad # sfafeiRad oxe iR fRAmarear u<er aie war
WML W, MY gRI, 39 A & fhsl Suawr (Suawl) &7 foit ot a1 aafwaE@d) &
Ug (I<i) @F 9r9d, Rifdre &) A |
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SUEH G’

19 B R fEAEe URe AR & 7, o= 980 (@ s 9t o, feeea aee
P Aegs ¥ e & o9 arel |fieT / eRR BT Ty |

LSRR dfaer w® fgea af|a (G S99 59 T WM
YR BT AT 2), 3R BAMIS Yo &l [SyUTe, & 7ed Fa—=id, 20T Ud o+ Al fawm,
ferree uew, (N1 399 9o Tearq fgdia 9aR’ &8l 391 8) @ Argq 9 U9 Shad & WY
# faer & R wR fA=faRed e ok oidf R Jar ax= & forg wgafa & 8-

1. I8 & o9 weeR O A b BT Hooo.... T UR™ B R......... BT qET BN
I T T, T a¥ @ afdy & forw fgdly werdR & Jar ¥ | I8 fafafdse wu 9
SfeaRaa fbar T 8 3R THI TR gRT BRR UK AT © fh UM WIaR &) fgdig ear
& A W, MR FR fAaq 1A 7 @ wwa & wHala (9Ard) |\
TG IR AT AIfeH aawad T8l 8N

WRe] VgAY AR R ST @y # R /Fdaxy & foy g vrmeae, a8
THIO—TS SR BT b dfdar wR g afdd @1 |ar o AR 99 99 @ SR Fdluoid
e B 3R B 9 IFD! FidaT rafey T / faaiRa & Sl |

2. TYJH UEHR P IfdercHd YhH T 7810 /— BUT YfHRT BN |

3. UUH WHR DI AT QUIGAT SRR JAER W BHA1 | AfS Aider W Fgad fed @
B /ATERY Sp B U Sl & A1 e Fafd ueu) 39 Rfdd & faeg Figad /damd @)
fear smar &, e fog yod gefdR &l o rr 1 &, aF Fyfdd wafid (@9r) o S ®
forg Y gt |

4. Wfder W FYFd U9 SHaR] U AN B HaT T B B UER VP [QF B ATHRAD
GBI P BHAR BN | TAMY FAT R FRYHR HHIN IRE AXE $ UG P 3R &
a7 & fafdcar s/ &1 A1 gdeR 8F /8RN | 98 fafdear ufigfd &k veto So Hlo sanfe
@ fou N gwer 7 B/ | 9l R fgaa afed o Swied @ Rram e ff ter
BT A IS ATHI ST Tl BT -

R AJUYF ATHRAD AR [ATBT JADBI Bl Belvex ¥ Tb Ared fbar ST HH

3R S T HelveX I¥ & folU I el fharT S |

5. o= @R & srgdied & a1 ddcl | aMEga srguiReft ¥ W & dfdar
B YATTH (FAYA) B S | Afder R Fgaa Jfdd daed (§Yfe) o sruiRerfd @ srafe &
fore AfaeTH® B9 BT THER &I BT |

6. dfdal W Fgad yeurl, R Al & U UM WR 9 a9y & BrRibId IO B
foram 2, STawgddr & JMER WR IAFRY &g U 8T, el Al ULNd MeR IR VAT $HRAT
arferd & |

7. =TAME el Bl RGN /ISR fafbear @Eaardl ¥ Sl 3R YHIO—9H
URJd BRAT BRI | IRE FWE I 3Af¥d &l THad! Afeer el U9 84 ddb, ROy dR W
UGS a1 kel | VAT Afeer arngell &1 Bl ufdrea fRafadr iffen / @raaril gRT Sugadn
& fog g aRleror foham S =ty |
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8. dfder W Fgad Afd &1 I 30 USy Fadl & G H IR W ST Ufa g,
ar 98 S &R R, Ol PRI gfcRerrl ueerRAl B 9aTHE & gAdH R AN §, 1A 9/
P W BT EPER BII |

9. dfdsT R Fgad Afd(@N) B HHARI AHfed 1 IS & FrI—7el $04910U%0 /
SHoWoTHo i SN el 81 |

gd WEIRIHU U UeThR 3R fgdiy ueger = aifdral &) SulRerfa #§ sod wduyem
SfectRaa aNRg &1 3U=—aue gxdieR &< fu & |

Il a1 SuRerfa | —

(A 9 9T ) (T2 TEER B THIER)

(A 9 9T ) (faa veeR & TXeER)
[Authoritative English text of this Department notification No : Mudran(B)10-40/ 2010 —dated
17-09- 2013 as required under clause (3) of Article 348 of the Constitution of India].

PRINTING AND STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 17th September, 2013

No. Mudran (B)10-40/2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion
Rules for the post of Press Duftry, Class-III (Non-Gazetted), in the Department of Printing and
Stationery, Himachal Pradesh as per Annexure-“A” attached to this notification, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department, Press Duftry, Class-III (Non-Gazetted), Recruitment
and Promotion Rules, 2013.
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(2) These rules shall come into force from the date of publication in the e-gazette
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh Printing and Stationery Department,
Press Duftry, Class-III (Non—Gazetted), Recruitment and Promotion Rules, 1997 notified vide
notification No: Mudran (B)2-5/96 Dated 12-8-1997 and as amended from time to time are hereby
repealed.

(i1)) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule-2(1) supra shall be deemed to have been validly
made, done or taken under these Rules.

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

Annexure"A"

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PRESS DUFTRY
CLASS-III (NON-GAZETTED), IN THE DEPARTMENT OF
PRINTING AND STATIONERY HIMACHAL PRADESH

1. Name of the Post.—Press Duftry
2.  Number of Post(s).—32 (Thirty Two)

3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.—(i) Pay Scale for regular incumbents I 5910-20200+1900 Grade Pay.

(i) Emoluments for contract employees.— 7810/- P.M. as per details given in
Col. 15-A.

5.  Whether Selection post or Non-Selection post—Non —Selection
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporation/Autonomous Bodies at the time of initial constitutions of such Corporations/
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Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s)—(1) 10+2 or its equivalent from a recognized Board of School
Education/ Institution.

(i1)) Two years National Trade/Apprentieship certificate course in the trade of binding from
a recognized I.T.I. or from an Institution duly recognized by Central / H.P. Government.

(b) Desirable Qualification(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and Suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will apply
in the case of the promotee(s)—Age.— Not applicable.

Educational Qualification.—As prescribed under Column No. 11

9. Period of probation, if any—Two years, subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion, secondment,
transfer and the percentage of post(s) to be filled in by various methods.—(i) 50 % by direct
recruitment on regular basis or by recruitment on contract basis as the case may be.

(i) 50 % by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer grade from which
promotion/secondment/transfer is to be made.

(i) By promotion from amongst the Binding Machine Attendants who are Matriculate
with three year’s regular service or regular combined with continuous adhoc service ,if any , in the
grade 40%.

(i1)) By promotion from amongst the Press Mazdoors who are Matriculate with three
year’s regular service or regular combined with continuous adhoc service, if any, in the
grade ------------ 10%.
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Provided that for filling up the post of Press Duftry, the following 10 points “ post based”
roster shall be followed :-

Roster Point No : Category
Ist 2nd, 7th, & 8th :  Binding Machine Attendant
3rd . Press Mazdoor

4th, 5th, 6th, 9th, & 10th : direct recruitment.

The roster will be rotated after every 10th point till the representaion to all categories is
achieved up to the prescribed percentage. Thereafter the vacancy will be filled up from the category
which vacates the post.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken in to account towards the length of
service as prescribed in these rules for the promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration.

Provided that all incumbents to be considered for promotion shall posses the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotion Rules
for the post , whichever is less ;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation :

The last proviso shall not render the junior incumbent(s) ineligible for consideration for
promotion if the senior ineligible person(s) happened to be Ex-Servicemen recruited under the
provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation of vacancies in
Himachal State Non-Technical Services) Rules 1972 and having been given the benefit of seniority
there under or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies
in the Himachal Pradesh Technical Services) Rules,1985 and having been given the benefit of
seniority there under.

(2) Similarly in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post ,shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of R&P Rules.

Provided that inter se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.
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13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting agency,as the case may be,
so considered necessary or expedient by a written test or practical test, the standard/syllabus etc. of
which will be determined by the Commission/other recruiting authority, as the case may be.

15-A.  Selection for appointment to the post by contract appointment.—Not-
withstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy, the Press Duftry in the Department of Printing &
Stationery will be engaged on contract basis initially for one year, which may be extendable, on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Controller, Printing
& Stationery Department, H.P. after obtaining the approval of the Government to fill up the vacant
posts on contract basis will place the requisition with the concerned recruiting agency i.e. HP
Subordinate Services Selection Board , Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Press Duftry appointed on contract basis
will be paid consolidated fixed contractual amount @ I 7810/- per month (which shall be equal to
the minimum of the pay band plus Grade pay). An amount of Rs. 240/-(3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for subsequent year(s)
will be allowed if contract is extended beyond one year.

(ID) APPOINTING/DISCIPLINARY AUTHORITY.—The Controller, Printing
and Stationery Department H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in case of contract
appointment will be made on the basis of Viva-Voce test or if considered necessary or expedient by
a written test or practical test the standard/syllabus etc. of which will be determined by the
concerned recruiting agency i.e. the H.P. Subordinate Services Selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P.Subordinate Services
Selection Board, Hamirpur from time to time.

(VI) AGREEMEMT.—After selection of a candidate, he/She shall sign an agreement as
per annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ I 7810/- per month (which shall be equal to minimum of pay band + Grade
Pay).The Contract appointee will be entitled for increase in contractual amount @ I 240/- (3% of
minimum of the Pay band + Grade pay of the post) for further extended years and no other allied
benefit such as senior /selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
days Medical Leave. He/She shall not be entitled for Medical Re-imbersement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically lead to the termination of the Contract. Contract Appointee shall not be entitled
for contractual amount for period of absence from duty.

(e) An official appointed on contract basis who has completed 3 years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the Confinement is over. The women candidate will be re-examined for
the fitness by an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of
pay scale.

(h) Provisions of service rules like FR,SR ,leave Rules, GPF Rules, Pension rules &
Conduct Rules etc. as are applicable in the case of regular employees, will not be applicable in case
of contract appointees. They will be entitled for emoluments etc .as detailed in this Column.

16 Reservation The appointment to the service shall be subject to orders regarding reservation in
the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other categories of
persons issued by Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNEXURE "B"

Form of contract/agreement to be executed between the Press Duftry & the Government of
Himachal Pradesh through-Controller Printing and Stationery. H.P.

This agreement is made on this.................... day of.............. in the year........
Between............ Sh/Smt.........ccceeeeeei. S/o/D/o Shri........c.coeoiiil. RO
Contract appointee (herein after called the FIRST PARTY),AND The Governor, Himachal Pradesh
through Controller, Printing and Stationery Department, Himachal Pradesh (here-in-after called the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY, and the FIRST
PARTY has agreed to serve as a Press Duftry on contract basis on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Press Duftry for a period of one year commencing on day
o) and ending on the day of ................... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
[0) 1 USSR And information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The Contractual amount of the FIRST PARTY will be ¥ 7810 /- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good ,or if regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contractual Press Duftry will be entitled for one day casual leave after putting one
month service). However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 days Medical Leave. He/She shall not be entitled for Medical
Re-imbersement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absences from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Press Duftry
will not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis whenever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporary unfit till the confinement is over. The
Women candidate should be re-examined for fitness from an authorized Medical
Officer/Practioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part official at
the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s)

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full Address)

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, 13" September, 2013
No. HHC/Admn.3(219)86.—Six days earned leave on and w.e.f. 16-9-2013 to 21-9-2013
with permission to prefix second Saturday and Sunday falling on 14th and 15™ September, 2013

and suffix Sunday falling on 22-9-2013, is hereby sanctioned, in favour of Shri B. S. Negi, Court
Master, of this Registry.
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Certified that Shri B. S. Negi, is likely to join the same post and at the same station from
where he proceeds on leave, after the expiry of the above leave period.

Certified that Shri B. S. Negi would have continued to officiate the same post of Court
Master, but for his proceeding on above leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 16th September, 2013

No. HHC/GAZ/ 14-290/2006.—Hon’ble the Chief Justice has been pleased to grant ex-post
facto sanction of one days’ commuted leave for 7-8-2013 in favour of Shri Sidharth Sarpal, Civil
Judge (Junior Division)-cum-JMIC, Kandaghat, District Solan, H.P.

Certified that Shri Sidharth Sarpal has joined the same post and at the same station from
where he had proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Sidharth Sarpal would have continued to hold the same post of Civil
Judge (Junior Division)-cum-JMIC, Kandaghat, District Solan, H.P., but for his proceeding on
leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION

Shimla, the 13th September, 2013

No. HHC/Admn. 3(117)/78-1.—Twelve days earned leave on 2-9-2013 to 13-9-2013 with
permission to prefix Sunday falling 1-9-2013 and suffix second Saturday and Sunday falling on
14th and 15th September, 2013, respectively, is hereby sanctioned, ex-post facto, in favour of
Shri Tek Ram, Secretary, of this Registry.

Certified that of Shri Tek Ram is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that of Shri Tek Ram would have continued to officiate the same post of Secretary,
but for his proceeding on above leave.

BY ORDER
REGISTRAR GENERAL
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